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Vision 
To play a leading role in the delivery of global educational services in 

partnership through radical Lifelong Learning training, equipping 

managers, health and social care professionals, tutors, teachers and 

trainers, with modern and transformational standards. 

 

Mission 
To provide affordable and high quality training for aspiring and 

practising managers, health & social care professionals and 

educationalists, that is innovative and global in perspective. 

 

Values 
The School seeks to nurture and sustain a creative and supportive 

academic environment based upon an ethos of respect and 

transparency. 

We are committed to: 

• High quality learning experience 

• Developing and sharing expertise to strengthen our capacity 

• Professional relationships based on mutual respect and 

transparency 

• Equality and diversity 

• Financial robustness 

 

The School’s philosophy is enshrined in its slogan: transforming people 

with skills.  We aim to introduce our students to the innovative skills 

required for their careers in Business, Education or Health and Social 

Care. 
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Foreword 
The 2015-16 Academic Year was another year of growth and 

development of LSME with enormous contributions from all staff, 

students and external stakeholders in the areas of Teaching and  

Learning as well as in ResearchDevelopment. 

We are proud to announce that this year the College has achieved its 

best ever academic progression, pass and retention rates which are 

higher than most HE institutions in UK for the three main programmes  

in Business, Health and Social Care and Education. This will be 

attributable to the excellent student support network in theCollege. 

Similarly, we have seen tremendous improvements in our research 

initiative. In 2015-16, we have focused more on developing strategic 

research partnerships, both in the UK and globally where we are now 

setting up research networks which will be led by strong partnerships 

with LSME will playing a supportive and capacity strengthening role. 

Our 2015-16 Annual Report includes a review of the year, research 

highlights and activities across the College's three Departments, and key 

facts and figures. An extract of this report has been presented in this 

document to highlight the key information about the Institution. 

I would like to express my thanks to all the staff, students and external 

stakeholders for their invaluable contribution to the running of this 

institution. I look forward to working with everyone to help to make our 

financial health, our teaching, and our support for students among the 

best. 

 

Dr Sarita Parhi 

Principal 
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Education: Teaching and Learning Excellence  

The College’s educational provision continues to be 

vibrant and relevant to the economy. Our active 

teaching programmes has consistently comprised of 

undergraduate qualifications in Teaching, Health and 

Social care and Business attracting local students 

from UK and EU from London and surrounding areas. 

These courses are amongst the highly sought after 

professions in the UK according to a publication in 

the Telegraph on 14th of May2015.  

 

Remaining focused on these programmes has been  

one of the reasons behind our current steady 

improvement in quality and achievement rates. 

Surpassing this, the biggest surge in engagement with 

the College’s high quality learning opportunities was 

due to the launches of our interactive whiteboards 

with the technology that facilitates remote access to 

live lecturers. This online delivery of programmes 

enabled learners who are not able to show up on their 

contact days due to mitigating circumstances and has 

offered an opportunity for all learners to achieve.  

 

Higher Education Courses  

The main courses on offer in the Academic Year were: 

Level 5 Diploma in 

Education and Training 

(DET) 

Diploma in Teaching in 

the Lifelong Learning 

Sector (DTLLS) 
(Continuing students only) 

BTEC HNC/HND  

Level 4/5 

 Diploma in Business 

BTEC HNC/HND  

Level 4/5 Diploma in 

Health and Social Care 
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Quality Assurance 

For the third year in a row, we have received a very 

good report on the quality of our education 

programmes from the UK Quality Assurance Agency 

for Higher Education (QAA). The College has continued 

to enhance academic quality and made further 

improvements in organisational policies and 

procedures to accommodate all recent changes in 

regulatory requirements. In the 2015-16 Academic 

Year the College involved its entire staff to engage in a 

gap analysis of the B Chapters 5-9 and to identify 

quality enhancement activities for the new Academic 

Year. 

 

The recent government reforms in the health sector 

indicated that, the landscape for higher education in 

Britain is set to change considerably. The College is 

well-placed to address the changing educational 

agenda and our teaching programme continues to 

develop in exciting directions. LSME has opted for the 

Teaching Excellence Framework (TEF) year 2, which 

should rank the institution at a higher level that places 

students at the heart of the higher education provision 

and assesses the ranking of the institution on the 

Destination of Leavers for HE (DLHE) statistics, 

Retention rates and student Satisfaction from the NSS 

survey.  

 

The College has worked closely with all awarding 

organisations throughout the Academic Year and 

maintained a professional relationship. We continue to 

make use of their recommendations and suggestions 

to improve the quality of our provision. 

 

Student Finance 
 

The College managed to sustain its income from the 

Government sources in the 2015-16 Academic Year 

with an approval for the 2016-17 Academic Year. This 

sustains the institution in the coming Academic Year 

and allows further improvement in teaching and 

learning quality. 

 

 

Student Pass Rates and Retention  

Our overall success rate for this Academic Year was almost 90%of expected completions. This data has been 

efficiently captured in annual programme monitoring and review reports and considered a remarkable 

improvement in comparison to the previous year. 

Courses 
Retention Rate 

 (%) 

Expected 

Completions (N) 

Overall Pass Rate 

(%) 

DET 92 52 84 

HND in Business 90 10 100 

HND in H&SC 95.5 11 91 

Overall 92.5 73.0 89.3 

 

Overall Qualification Pass Rates for 2015-16 AY 
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Research  
 

 

Our research conference activities have continued to flourish under the new theme ‘Responsible Research and 

Innovations’ (RRI) which has attracted many academic researchers both locally and internationally and has resulted 

in two successful RRI conferences in this Academic Year. Our focus for this initiative include the compelling need to 

develop a broad understanding of local and international research excellence to sustain our academic reputation 

and maximize our contribution to knowledge, skills and policy development that meet the educational needs of 

societies in the UK and abroad. We aim to become a centre for multidisciplinary research in Education, Business 

and Health and Social Care in future through the development and evaluation of new and emerging RRI research on 

tools and systems of delivery and policies in relation to the subject areas. It is our aspiration to continue to build 

strategic partnerships to strengthen research interactions with Universities, businesses, local government and non-

governmental organisations in UK and abroad.  
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Education: Teaching and Learning 
The 2015-16 Academic Year saw the expansion of the Advisory Board with more external influence from UK and 

European Universalities. We aim to recruit, manage, develop and retain excellent staff in the UK to deliver the 

College’s mission.  

The College embraces and values the diversity of its staff and student population and seeks to promote equality as 

an essential element in our provision. 

Student Engagement 

 
 

Our student involvement has been enhanced this year 

with more input from student representatives from 

various classes. Representatives are encouraged to 

conduct regular meetings and feedback their 

grievances and concerns to their teachers.  
 

Representatives are also invited to attend All Staff 

meetings once in a term to discuss issues pertaining to 

students in general. Our Student Engagement Policy 

has been modified for the next Academic Year to 

include other means of involving students beyond 

what we are doing in this Academic Year. The 

amended policy has clearer procedures and strategic 

objectives for student representation and overall 

learner engagement in College activities in line with 

the QAA requirement. 

 

All learners are offered the opportunity to appraise 

teaching quality, learning resources, and the provision 

of pastoral care in the College including induction and 

career advice sessions. This is done at the end of each 

academic term and reported at the end of the 

Academic Year.  
  

Teaching and Learning Support 

This year’s survey from 165 students indicated that 

over 90% were generally satisfied with the 

performance of their lecturers. learners thought 

lecturers were very dedicated and ready to help the 

students to achieve, they are knowledgeable and able 

to provide detailed explanation, helpful and friendly, 

gave constructive feedback, are supportive, 

understanding, create a conducive environment for 

learning, accommodating, polite, diligence, 

motivational, intelligent, caring, willing to assist, 

encouraging, welcoming and approachable. They also 

indicated that some teachers were able to manage 

students effectively. The students also acknowledged 

the efforts some lecturers have made to ensure 

accurate planning and delivery.  

 

According to the students, there have been 

remarkable improvements in the nature and timing of 

feedback from teachers however it is important for 

some lecturers to continue to improve on the quality 

of constructive feedback and to spend more time on 

explanations and use of handouts. 
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Facilities and Student Support 

Students confirmed the presence of a supportive 

admin department with availability of some printing 

service in the College, conducive classroom 

environment and positive atmosphere, support with IT 

issues, availability of computers, supportive lecturers, 

availability of student common room with vending 

machine, availability of parking facilities, Moodle 

Platform, high speed internet access, improved library, 

cleaner toilet facilities. Most importantly student felt 

much supported with their diverse needs and 

confirmed the staffs are friendly and helpful, they feel 

welcome and would not hesitate to recommend the  

College to friends and new learners. Students 

acknowledged changes made to the library, website 

etc and expressed their appreciation. Students also 

acknowledged what they have learnt from the courses 

and how that has improved their level of involvement 

at work. They also acknowledged vast improvement in 

the library. Some students are particularly happy with 

their learning experience, knowledge gained and 

making new friends, being more effective with time 

keeping and having wonderful lecturers to support 

them throughout their learning journey. 

 
 

Career Advice and Career Day Event  

LSME academic staffs have continued to provide 

career advice and guidance to all prospective and 

continuing learners. Students have been offered the 

opportunity to highlight how useful the career 

information has been both through their lecturers and 

on the Moodle platform. The vast majority of learners 

was satisfied with the provision and indicated the 

usefulness of employability skills such as CV writing 

and cover letter preparation on the Moodle Platform 

and the advice they are given by their teachers from 

time to time.  

 

The College also organised an employability workshop 

for all students in the middle of the Academic Year. 

Students were extremely with this event and 

 

the events. Over 90% of learners were satisfied and 

were of the view that the event was inspiring, 

motivating useful and enjoyable. Others enjoyed the 

emphasis on the need to highlight their strengths and 

weaknesses and to work on overcoming weaknesses 

while building on their strengths. These encouraged 

learners to reflect on their personal goals and assess 

the skills required to develop these goals effectively. 

For some learners, linking employability skills to the 

government’s financial support for higher education 

puts everything into perspective and has helped 

develop a clear understanding of the expectations 

after they have completed their studies. Questions 

raised included establishing top-up academic degrees 

and further employability opportunities for all 

learners. 

 

College Induction 

Students attending the induction ceremony and study skills session 

complete an induction feedback questionnaire at the end of the 

period or shortly after they have elected their class representatives. 

The questionnaire contains open questions addressing the different 

aspects of the induction process. Learners were generally satisfied 

with the induction programmes for the Academic Year and were 

happy with the information provided on all the study skills (Harvard 

referencing, time management, plagiarism, Moodle Platform, ICT 

skills understanding unit specification, assignment preparation and 

course overview) which they indicated was a useful start to an 

intensive educational programme for the Academic Year. 
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Overall Areas for Improvement 

Although our students were generally satisfied with 

the current provision they also recommended a few 

areas for improvement. Some students have 

requested for more books in the library in general 

but particularly for HND in Health and Social Care; 

improvement in class room space; Top-up Health and 

Social Care and Business programme; acquisition of a 

separate printers for student work only and give 

trainee teachers more opportunity for internal 

placement. 

 

Some students suggested the need for more 

individualised career advice and guidance and 

recommended more recruitment agencies to the 

students. Another useful suggestion was the 

provision of more opportunities for events relevant 

to individual courses, support on employment 

vacancies and further training as part of the career 

advice and guidance session. 

 

 

 

 

Though a majority of learners did not suggest any 

improvements, a few requested the following in the 

future inductions. 

 

1. Further one to one discussions are required to 

consolidate information obtained during 

induction. 

2. Include more information on what is likely to 

happen after graduation. 

3. Enhance existing students’ contribution to the 

induction process. 

  

Based on suggestions made by students, the Advisory 

Board and Academic Committee has included some of 

their proposals in the Action Plans for the next Academic 

Year. 
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Staff Engagement and Development 

Staff Development  

Our in-house trainings, seminars and other personal 

and professional development opportunities for staff 

has continued throughout the Academic Year. Staff  

are encouraged to pursue external courses that would 

lead to PhDs and Masters level qualifications which 

align with their individual goals and College objectives. 

Other training and activities to enhance staff 

understanding and knowledge this year included a 

section on assignment brief preparation and 

contextualisation, gap analysis of UK Quality Code for 

Higher Education, chapters B5-B9, Prevent Duty 

Responsibilities, expectations of the Office of the 

Independent Adjudicator (OIA) in handling student 

complaints, Classroom Behaviour Management, HND 

Business (new Specification), Moodle Platform, 

Interactive whiteboard and anti-plagiarism checker 

training.  

  

At the departmental level, staff training needs were 

identified by conducting a training needs assessment 

for new staff, or use staff appraisal, student feedback 

and lecturer observation reports. Departmental heads 

provided some support to ensure they perform at the 

level required for the achievement of qualifications 

they are involved in. Those attending specific in-house 

training are asked to complete a training evaluation 

form to indicate the usefulness of the training. The 

information provided has been analysed to help 

develop strategic decisions for further training and to 

assess potential impact of specific training on their 

personal and professional development and 

enhancement of their respective jobs. 

 

Staff Training Impact Analysis  

In this Academic Year the College has analysed the 

training evaluation responses obtained from 

attendees as well as the feedback from students, line 

managers and any external sources. The Training on 

contextualisation of higher grades and assignment 

preparation afforded academic staff an opportunity to 

understand how to use merit and distinction grade 

descriptors in a specified context tailored to individual 

units and qualification when preparing assignment 

briefs. Staff indicated the usefulness of the training 

when planning and developing assignment briefs for 

specific HND courses. Reviews from external verifiers 

in the Academic Year have indicated efficient 

contextualisation in assignment briefs preparation.  

 

The training on the BTEC new Specification for the 

HND Business qualification has been utilised for the 

planning and delivery of the new specification in 

September 2016. The programme will be externally 

verified for the first time in May 2017 to assess the 

exact impact of this training.  

 

The knowledge gained from the Moodle Platform and 

Viper anti-plagiarism software training has improved 

digital literacy particularly for new staff. This 

knowledge has been transferred to students 

throughout the Academic Year.  

Feedback from students suggests effective utilisation 

of this platform to facilitate teaching and learning. The 

SLC Information, Advice and Guidance training enabled 

all staff to understand student funding changes for the 

2016-17 Academic Year. This enabled staff to provide 

accurate information on student finance to learners as 

they register on our courses for the 2016-17 Academic 

Year.  

 

In 2015-16 Academic Year, the Prevent duty became a 

legal obligation for Alternative providers. The training 

on our Prevent Obligation afforded all staff the 

opportunity to understand our key roles and 

responsibilities in safeguarding vulnerable students 

and to refer them for additional support through the 

channel mechanism and it has made us more vigilant 

in our safeguarding responsibilities towards our 

learners. 

 

As an institution, working together to conduct gap 

analyses of the Quality Code for Higher Education in 

UK has informed key policy changes and improvement 

in many aspects of our provision including the 

introduction of a Memorandum of Understanding with 

our placement partners, changes to the Student 

Engagement Policy, Teaching and Learning Strategy 

and Learning Resource Policy etc. to mention a few. 
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Departmental Review: Teacher Training 

Current Courses 

The teacher training department has been very active 

in the 2015-16 Academic Year with the existing 

students on the SLC-funded Level 5 Diploma in 

Teaching in the Lifelong Learning Sector (DTLLS) 

qualification and on the Level 5 Diploma in Education 

and Training (DET) qualification. The DET qualification 

 

awarded by Pearson is an intensive eight unit 

qualification for one year (120 credits) and replaces 

the 16 units one year DTLLS qualification (120 credits). 

DTLLS and DET learners are also offered the 

opportunity to enroll for the CAVA qualification. 

 

Student Numbers 

For the Academic Year 2015-16, 105 students were 

enrolled for the DET programme in 3 cohorts namely 

September 2015, January 2016 and May 2016. The 

student population of this department also consists of 

continuing DTLLS students and some continuing DET 

students from the 2014-15 Academic Year. 
 

 

The group consists of students with or without teaching 

experience. Majority had a previous university 

qualification in their specialist subject area and is UK/EU 

local students.  

 

Student Retention  

The overall retention rate (92%) of the department 

has increased in this Academic Year in comparison to 

previous years. This could be attributed to the use of 

strategies like motivating and supporting learners to 

tackle the heavy workload of finishing eight 

 

voluminous units in 1 year. The team’s strategy of 

stressing the importance of attendance and 

submissions on a continuous basis has improved 

attendance and subsequently improved the retention 

of learners.  

Qualification Pass Rate for 2015-16 Academic Year 

The overall pass rate was 84% with remaining students 

continuing into the next Academic Year.  

The Majority of continuing DTLLS students have 

completed their studies by the end of September  

2016. 
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Departmental Review: Management and Business Studies 

Current Courses  

The Business Department is currently running the 

Pearson BTEC Level 4/5 HNC/HND Diploma in Business 

qualification. The HNC programme is usually run as a 

full-time face to face programme for one year 

 

8 units; 120 credits) while the HND covers a period  of 

2 years (16 units; 240 credits). All learners in the 

department are currently registered on the HND Level 

5 qualification. 

Student Numbers 

The Pearson BTEC Level 5 HND Diploma in Business 

students are divided into 5 cohorts. The first cohort 

started in September 2014, the second and third 

cohorts in Jan 2015 and May 2015. 

 

For the AY 2015-16, the 2 cohorts recruited were in 

Sept 2015 and May 2016.  

 

Student Retention  

The Department had an overall retention rate of 90% 

in the 2015-16 Academic Year. The student 

engagement carried out in terms of class and 

departmental meetings has enabled the student’s 

 

voice out any concerns. The College has ensured that 

these concerns are effectively addressed and this may 

have positively influenced the retention rate of the 

Department. 

 

Qualification Pass Rate for 2015-16 Academic Year 

The September 2014 cohort completed their course before time with a 100% qualification pass rate.  
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Departmental Review: Health and Social Care 

Current Courses 

The Health and Social Care Department is currently 

running the HNC/HND Level 4/5 Diploma in Health and 

Social Care (QCF). These programmes are current and 

valid as the content are in accordance with QAA 

benchmark statement for health professionals and  

that of the awarding organization, Pearson. 

 

The HNC programme is usually run as a full-time face 

to face programme for one year (8 units; 120 credits) 

while the HND covers a period of 2 years (16 units; 240 

credits). All learners in the department are currently 

registered on the HND qualification. 

 

Student Numbers 

For this Academic Year we recruited one cohort of learners for the September 2015 intake. 

 

Student Retention 

The department has worked hard to retain most of the learners enrolled on the course. The overall retention rate 

was 93%. 

 

Qualification Pass Rate for 2015-16 Academic Year 

For the September 2014 cohort of completing  students achieved an overall Qualification pass rate of 91%. 
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Key Events 

Annual Conference on ‘Responsible Research in Education and Management and its 

Impact 

LSME held a second International Conference from 

13th to 15th January 2016 based on the theme 

‘Responsible Research in Education   and Management 

and its Impact’ at the Grange City Hotel in London. 

Over eighty delegates from nineteen different 

countries attended this Conference. The Conference 

was graced by eminent Guests, including The Chief 

Guest, Lord Dholakia from the UK House of Lords and 

other renowned academics, all staff and selected 

student volunteers form LSME. There were impressive 

and useful keynote addresses, special lectures and 

academic paper presentations. In his eye opening 

lecture on “Mobilising Resources for Sustainable 

Development Goals’’, Mr ShanthaRetnasingam of 

UNESCO clarified the role played by private 

organisations in building the network of humanity’s 

moral and intellectual solidarity. Professor Stephen 

McKinney of the University of Glasgow and Dr Peter 

Gray of the Norwegian University of Science & 

Technology reiterated the relevance of responsible 

research and its impact on policy users and Dr Dan 

Exton from Operation Wallacea presented his work on 

responsible research in action and most importantly 

introduced his model for sustainable research funding. 

Mr. Paul Loranger, a Canadian Education Consultant 

concluded the sessions with his interesting topic which 

highlighted how to teach wisdom in schools. The 

Conference also provided an opportunity to all 

delegates to network and discuss future collaborative 

plans for Responsible and sustainable research. A 

compilation of all proceedings including and notable 

key note addresses has recently been published an 

open access journal on LSME website. 
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RRI Workshop 

On the 19th of April 2016, LSME hosted a workshop on 

RRI, which was attended by researchers from Research 

Advantage Programme (RAP), Fomrad, LeadSurvey UK 

and Glomus (Brussels) and LSME staff. RAP is a joint 

venture led by James Barsby and Dr Peter Gray and 

aims at providing interactive support to academics and 

commercial organisations who wish to broaden the 

scope and inclusivity of their operations. Interesting 

insights and discussions on Lead pollution, Social  

media in EU projects and the Graphic Design market 

were presented byparticipants. 

 

The workshop ended with a conclusion that an 

interaction between diverse players is required to 

ensure a sustainable approach to research and 

innovation. Suggested future events included the 

possibility of RAP and LSME running training 

programmes for future young and promising 

researchers in London and India as a vehicle for further 

development of the RRI concept. 

 

International Conference in India 

 

The Conference attracted 180 delegates from over 80 

institutions from India and overseas. Over 200 

research papers were received and 110 papers were 

shortlisted for presentation over the four parallel 

sessions each day. Six prominent VIPs were present at 

the opening ceremony. Insightful and educative 

opening remarks were delivered by Professor Arun 

Kumar Glover, the Vice Chancellor of the Panjab 

University who was the Chief Guest. Other notable 

academics were Professor R L Raina, the Vice 

Chancellor of JK Lakshmipat University in Jaipur  

(India), Mohan Agase, a renowned Psychiatrist and a 

Director of Films and Television in India, Dr Raj Kumar, 

the Organising Secretary for this Conference Professor 

Stephen McKinney of the University of Glasgow and 

the Chairman of the Conference Committee, Professor 

Suresh Sharma of Panjab University, Dr Ravi Kumar, 

the Executive Director of LSME and Conference 

Convener and Dr Peter Gray, Advisor on European 

Research Projects in Norway. 

 

 

The two-day Conference attracted presentations on a 

wide variety of topics, from accounting to women’s 

rights. This was entirely in line with the spirit of the 

LSME’s approach to RRI, which is to bring different 

researchers together to discuss the detailed content of 

common themes. The highlight of the presentations 

were special addresses by Canadian and British RRI 

practitioners and a policy briefing session to introduce 

the concept of RRI and workshops for postgraduate 

students. These themes, and the contributions from 

presenters, provide a powerful framework for future 

RRI initiatives based around Panjab University, its 

associated Universities, Colleges and commercial 

partners, and the Chandigarh Region Innovation & 

Knowledge Cluster (CRIKC). 

Other papers collectively provided the opportunity for 

critical reflection on important themes including 

poverty and underachievement, social justice, gender 

equality and corporate social responsibility in 

responsible research. This event showcased LSME’s 

ability to work closely with international institutions 

and attract external RRI expertise.  
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2015-16 LSME Annual Convocation Ceremony 

LSME held its annual Convocation and Prize Giving 

Ceremony on 06 October 2016 at the University  of 

East London’s Docklands Campus. The event was 

honoured by the presence of The RtHonorable The 

Lord Dholakia in the House of Lords as the Chief Guest 

with Lady Ann Dholakia, His Excellency Mr. Hassan 

Shifau – Deputy High Commissioner of the Republic of 

Maldives, His Excellency Mr. JitokoTikolevu – High 

Commissioner of Fiji, Mr. Thomas Chan – Deputy 

Lieutenant for the London Borough of Redbridge, and 

other notable dignitaries.  

 

In his keynote address, Lord Dholakia congratulated 

the graduating students for their achievement and 

praised the efforts of the academic staff and 

management of LSME for being hugely instrumental in 

guiding and molding the newly qualified graduates and 

for leaving an indelible legacy of achievement, 

professionalism and an ethos of transforming people 

with skills. 

 

 
 

The successful graduates were conferred with their 

Diplomas. Special Awards were presented to 

outstanding graduates in recognition of their individual 

accomplishments throughout their study period and to 

student volunteers who participated in the organising 

and smooth running of the event. The Student of the 

Year Award was presented to Amie Badjie for her 

commitment, self-motivation, excellent attendance and 

academic progress, excellent engagement with all staff 

and students, volunteering for College activities, and 

being a constant source of encouragement to his peers.  

  

BDCC Business Award Winner 2016 

LSME managed to overtake many entries from 

businesses within the Barking and Dagenham Borough 

and won an award for its use of digital media and 

innovation in the July 2016, Barking and Dagenham 

Chamber of Commerce Business (BDCC) awards 

ceremony. 

 

This category of the award recognises the efforts of 

LSME as a business which has harnessed digital 

technology and innovative means of raising company 

profile, profitability and efficiency. The organisers of 

the event were very satisfied with all the digital media 

in use in the college but were particularly impressed 

with our interactive whiteboards because of its 

embedded remote access features. The whiteboards 

enable efficient delivery of lessons to large numbers of 

students and may reduce the running cost in terms of 

classroom space and physical facilities without 

compromising on the quality of teaching.  

 

In addition to this significant gain, the institution also 

became the runner up for 2016 award for Training 

Development and Supporting Education. This category 

was opened to all businesses with excellent training, 

education and/ or development practices. The winners 

were chosen on the basis of their ability to identify 

 
 

workforce needs of the business, demonstrate 

commitment to training and development of its 

workforce and the ability to demonstrate the benefit of 

training on the business. In the Award Ceremony the 

organisers noted how LSME has an impressive record 

with Education and Training within the borough 

drawing attention to the fact that the institution is 

young and to the challenges that many businesses in 

the Borough face in integrating staff development and 

operational demands. Dr Ravi Kumar extended his 

gratitude to his members of staff and Principal of the 

institution Dr Sarita Parhi for their excellent work. 
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Social Events 

A day trip was organised in June 2016 to the Margate 

Seaside resort for LSME students and staff and 

provided a unique opportunity to unwind and relax 

after months of intense academic expectations from 

both parties. The day was marked by fun-filled 

activities on the beach with competitive games and  

sports between staff and students, including a variety 

of ball games and quizzes. This event improved student 

interaction with staff and provided an opportunity to 

reinforce the cordial relationship that exists in the 

College. 
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