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LSME Vision Statement
“To play a leading role in the delivery of
educational services through a shared

commitment to academic excellence, research and
radical lifelong learning training to equip

managers, health and social care professionals,
tutors, teachers and trainers with modern and

transformational standards.”
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I would like to welcome you to this
unique and noble College where lives
have been transformed and visions
have been nurtured and pursued into
fulfilled dreams. We are delighted that
you are considering LSME as a
suitable institution to start or further
your professional and academic
education. We are driven by our
guiding principle of providing good
quality educational services.  As a
result, the College has undergone
outstanding transformations and
enhancements since its inception in
2007.

The state of knowledge on the various teaching methods, the current
enthusiasm in academic research, staff development and the technology
used in teaching and learning has improved.

The three core parameters of our educational philosophy are:
1. Students are partners, not customers.
2. Our priority is continuous improvement in education.
3. Education is a life-long investment and must be easily accessible.

With a team of dedicated and experienced administrative and academic
staff, LSME continues to ensure that our goal of enhancing the educational
value of our diverse students is achieved. Our staff are always on hand to
ensure that the welfare and academic aspirations of our student community
are adequately addressed.

At LSME, we believe that Higher Education is not just about attaining
personal wealth and reward. It is also about personal fulfilment and
development as well as about becoming active citizens who make a positive
impact on society. This is why we strive to provide you with quality and
affordable education that does not only give you knowledge, but also
transforms you with the positive skills that will empower you to obtain a
career and make a meaningful contribution to society at large.

I trust that as you peruse the pages in this prospectus, you will gain some
useful information about our educational programmes and other activities,
that will inspire you to join us. It is very important that you read the LSME
Student Charter to give you an insight into what is expected of you and
what you should expect from us, should you choose to join the institution.
Do not hesitate to contact us for further guidance and support as you
browse through the website for courses that would suit your personal
aspirations. On behalf of LSME, I wish you the very best in your
educational, personal and professional development.

Dr Sarita Parhi
Principal

“The journey of a thousand miles begins with a single step.”
Lao-Tzu

Message from the Principal
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London School of Management Education (LSME) is a
higher education institute born out of passion to provide
life-long learning opportunities to people – young and old
who wish to transform their lives for better. LSME aims to
promote the growth and development of individuals by
offering affordable and high-quality education in Teacher
Training, Business and Health and Social Care. We are
registered with the Office for Students (OfS) under the
Approved (fee cap) category of providers in the United
Kingdom.

To achieve our mission to provide affordable and high-
quality education, the institution seeks to nurture and
sustain a creative and supportive academic environment
based upon an ethos of respect and transparency. We are
committed to developing and sharing expertise to
strengthen our capacity to deliver our aims, fostering
professional relationships and embracing the concept of
inclusion. We value a commitment to citizenship and
service to our institution and the nation. Our obligation to
a sustainable global business environment demands that
we take an active role in the public processes related to
our disciplines.

Since its inception, the College has maintained academic
excellence and professional standards aligned with the
Framework for Higher Education Qualifications (FHEQ).
Since 2014 to date, LSME has successfully undergone
quality reviews with the Quality Assurance Agency (QAA).
Our qualifications are awarded by Pearson Education for
Business Management, Education and Training Health
and Social Care (Social and Community Work and
Healthcare Practice) at levels 4 and 5. In June 2018, the
College obtained a Validation Partnership with the
University of Chichester to deliver BSc Programmes for
Business Management and Health and Social Care
Management for the full three-year degree and top-up
qualifications. The College expanded its portfolio of
courses in 2019 to include the International Tourism and
Hospitality Management, Foundation Year studies for the
BSc (Hons) qualifications for Business Management and
Health and Social Care, Masters in Business
Management and the Master of Education (MEd)
programmes.We currently hold a validated arrangement
with the University of Chichester to offer a Master’s in
Business Administration and accelerated BSc (Hons)
degree in International Tourism and Hospitality
Management and Health and Social care. We have also
introduced the Business Finance and Accounting
qualifications.

The Diploma in Education and Training (DET) qualification
affords learners the opportunity to register with the Society
of Education and Training (SET), a professional
membership organisation of the Education and Training
Foundation for practitioners working in the post-14
education and training sector. This enables an application
to be made for QTLS (Qualified Teacher Learning and
Skills) status, inspected by the Office for Standards in
Education. Our HND in Business qualification introduced
by Pearson in September 2016 follows the Regulated
Qualifications Framework (RQF). Our courses are
approved for government funding via Student Loans
Company (SLC).

LSME is a Signatory to the United Nations Principles of
Responsible Management Education (UN PRME). The
integrated model of teaching and learning provided an
opportunity to redesign our curriculum and programmes
to ensure that the six PRME principles are central to our
research, teaching, administration, and management. We
make a conscious effort in incorporating social
responsibility, ethics and sustainability in our teaching and
learning activities.

LSME has an ambitious research agenda and has been
promoting Responsible Research and Innovations (RRI)
since 2015. Thus far LSME has organised eight
international research conferences attended by young and
expert researchers from across the globe. Four of these
conferences were held in London, while two held in
collaboration with our international partner institutes in
India.The last two were held virtually in August 2020 and
2021. The drivers for adopting RRI as a central theme in
our research agenda follows from our belief in PRME and
the drive to develop young researchers committed to
responsible research that has direct and meaningful
impact on the society. It also provides an opportunity to
work with like-minded national and international institutes
and expanding our international outreach.

Giving back to the community is also part of the founding
principles of LSME and as such the College works with
the community and implements projects to support access
to higher education for the less fortunate to move into
higher education.in society. This is achieved through our
Access and Participation Outreach projects.

The College recorded over 96% overall student
satisfaction in the 2021 NSS survey. The College currently
holds a TEF Bronze Award and we continue to work
towards the achievement of our overall mission.

About LSME
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LSME has three main departments with experienced
academic staff with a common goal of transforming
individuals and groups with knowledge and skills for
lifetime accomplishment. Many have worked in
different industries as consultants, senior managers
or as business advisors, and are able to synthesise
theory and practice to generate appropriate
strategies for successin organisations. With
significant research experience and publications to
their names, our academic staff are well suited to
deliver higher education and are highly motivated,
innovative and committed to the highest standards
of teaching and learning.

The academic staff at LSME utilise a variety of
approaches to help all students to understand and
analyse their working environment and to choose
appropriate methodologies to solve specific
challenges in their areas of specialism. They are

sensitive to the needs of each student and are very
respectful of the diverse background of learners.  In
this regard, they encourage the use ofvarious
strategies and techniques that promoteinclusivity
and contribute to anunbiased learning process.

In order to boost the confidence of students, each
lecturer employs an exciting and effective blend of
teaching techniques that includes academic
debates, group discussions, role play, case studies,
presentations, seminars, and formallectures. This
approach brings the world into the classroom and
allows students to have real experiences with
theoretical principles; concept; and models in a
supportive and challenging environment.

All lecturers have inclusive research and consulting
units to enrich the curriculum and make learning very
enjoyable and a wonderful experience for learners. 
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Academic Staff with Extraordinary Vision
“Transforming people with skills”

LSME is a unique educational institution in London
with a visionary strategy and philosophy to develop
the individual with transformational and broad-based
educational curriculum that will inclusively give them
lifetime knowledge and skills. It is our aim to offer a
distinctive and unique educational experience that is
all-encompassing to meet the challenges and
complexities of a dynamic global environment. 

LSME has an enabling environment where the
achievement of your career and professional dreams
is our ultimate responsibility. Our major concern is
for you to get a qualification that will be a lifetime
celebration of your experience at LSME. 

To achieve this, we have strategically linked up with
well-acclaimed awarding bodies and institutions to
give you customised courses which are geared
towards your future career aspirations.

We have a range of enhanced support services
available to help you get back into learning and
overcome any anxieties that might hinder your
learning prospects. A rich and vibrant atmosphere
awaits you as you interact with our diverse group of
learners and staff. Enrol now and get ready to be part
of an unforgettable career transforming experience
for your future.  

The Visionary Strategy and Philosophy of LSME
“Expert Education Today for Future Challenges”



510 Key Reasons to Study with LSME

High Quality and Affordable Education
At LSME we offer some of the lowest rates in tuition fees compared to most educational institutions
in London, without compromising on the quality of tuition and services we provide to students.

One-to-One Career Development Strategy
We offer one-to-one career advice to our learners, focusing on individual circumstances.

Inclusive Teaching Methods
LSME uses inclusive teaching methods which eliminates all the biases that can potentially reduce
effective learning. Our diverse group of learners are offered a variety of delivery methods to make
them active participants in the teaching and learning process. We use lectures, seminars,
workshops, and visits to industries to keep learners sufficiently motivated.

High Success Rate
LSME students achieve high rates of success in all courses because they are equipped with the
necessary tools to produce good quality coursework. Our transferable/study skills courses include,
Harvard Referencing, Plagiarism, Academic Research, e-Learning Platform (VLE), Literacy and
many more. 

Small Groups of Learners
In order to ensure that students participate fully and actively, the maximum number of learners for
seminars/workshops/lectures is usually 25. This gives our students the best opportunity to fulfil their
potential.

UN Principles of Responsible Management Education and Research Focus
Being a signatory to the above initiative, LSME embeds sustainability in its curriculum and
advocates for training of responsible and responsive leaders. We promote the development of
research through active collaboration with the academic community both locally and internationally.

Functional Skills
We always embed functional skills in our lectures to equip our learners with the right terminology,
English language, IT and numeracy skills required for their respective programmes.

Additional Learning Support
We offer our students additional support when required, particularly to those who may be lagging
behind with their course work or who may be facing academic challenges.

Friendly Academic Environment
At LSME, our staff are friendly and very supportive, creating an academic environment based upon
a culture of respect and openness. This culture encourages students to open up to discussions on
both personal and academic related issues.

Student Welfare
LSME offers professional and confidential support to all students who may be experiencing personal
difficulties relating to their general emotional state due to academic pressures, lack of motivation,
coursework anxieties, family problems, or bereavement. Professional counselling can be arranged
when necessary  to enable students talk openly about issues affecting them.
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Courses at a Glance

Education and Training

Management and Business
Studies

Health and Social Care

Hospitality and Tourism

London School of Management Education is a progression oriented institution offering courses that
transform the careers of mature learners and individuals who have not been  in main stream education
for a while. 

We are forward thinking, strategic and creative in educational planning; delivery, and evaluation. We have
a strategic intent of re-engineering current challenges in teacher training, health and social care, as well
as business leadership and management to transform all our  students with practical knowledge and skills
for their lifetime endeavours.



www.lsme.co.uk



Master of Business Administration (MBA)

Course Aims and Objectives
• Provide a broad, analytical and integrated study of strategic
management and leadership in an international context.
• Cover key functional areas of business and management.
• Focus on issues concerning the formulation of management
and leadership
• Provide an opportunity to critically reflect upon current
leadership and management practices.
• Develop an understanding of ethical issues relevant to
business and management.
• Develop scholarly research skills with an ability to reconcile
practice and research

Entry Requirements
Students who wish to undertake the Master’s programme must:
• Hold an honours degree awarded by a recognised UK
university or HE Institution, or equivalent.
• Have a minimum of 3 years of managerial experience and have
successfully completed modules in leadership and
management.
• Have 3 or more years of managerial experience if applicant
holds the equivalent of a UK Bachelor’s degree without honours.
• Have spoken and written English of an adequate standard for
postgraduate study.

Applicants not meeting any of the first three requirements may,
in exceptional cases, be considered for admission. Applicants
are expected to have strong supporting education or experience.
All such cases will be scrutinised by the admissions and
academic team to make a decision on the suitability of applicants
for this programme.

Acceptance on course will be subject to a face to face interview.

Qualifications Check
Please contact the Admissions Office to find out if your
qualification is suitable. If you do not have a UK qualification or
an International Baccalaureate we will use UK ENIC (Formerly

UK NARIC) to find out how the qualifications, you already have
compared to UK qualifications. UK ENIC is a UK agency that
provides information and advice about how qualifications and
skills from overseas compare to UK qualifications.

English Language Proficiency Requirements
It is essential to have an excellent command of the English
language to benefit from studying for the programme. All
students whose first language is not English and have not done
the last two years of their education in English must meet a
minimum English language requirement before commencing
their programme.

International students applying for this programme should pass
their IELTS for UKVI Test Score of 6.5 overall with a minimum
score of 6.0 in each component (reading, writing, listening and
speaking).

Providing evidence of a previous qualification that confirms
applicant’s English proficiency at the required level can also be
accepted.
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The MBA programme builds on knowledge and understanding gained through professional experience
to develop leadership and strategic management skills. The programme consists of a combination of
generalist and specialist modules. The generalist modules (Understanding Workplace Behaviour, Business
Finance and the Macro-economic Environment) cover areas of key management knowledge. The
specialist modules (Formulating and Planning Organisational Strategy, Organisational Culture and
Leadership and The Leadership of Strategic Change) provide in-depth knowledge and practical
experience in formulating and leading the strategic change in an organisation. Business Consultancy
Project module gives students an opportunity to put their knowledge, research and problem-solving skills
into practice in a real consulting situation.

After completing the MBA programme students would be able to integrate new knowledge with past
experience and apply it to new situations. Students will have gained particular strengths in analysing,
synthesising and solving complex unstructured business problems. Students will have developed the
leadership skills to formulate and implement new strategies within an organisation.

The programme has been developed with reference to the Framework for Higher Education Qualifications
(FHEQ) and the QAA Master’s Degrees in Business and Management subject benchmark document. The
College recognises the need to provide a programme that is current, relevant and with a curriculum
catering for the needs of students from diverse backgrounds 
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Course Structure
The structure of the MBA programme is shown below:

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

18 Months
(One year for taught modules 

and 6 months to complete 
the dissertation).

The University of
Chichester £8000

Postgraduate Certificate – 60 credits at Level 7

Unit Title Credits Unit Title Credits

Understanding Workplace Behaviour 10 cr. The Macro-economic Environment 10 cr.

Business Finance 10 cr. Research Methodology 30 cr.

Postgraduate Diploma – 120 credits at Level 7

Unit Title Credits

Formulating and Planning Organisational Strategy 30 cr.

Organisational Culture and Leadership 30 cr.

Master in Business Management – 180 credits at Level 7

Unit Title Credits

The Leadership of Strategic Change 30 cr.

Business Consultancy Project 30 cr.

Teaching and Learning ActivitiesTeaching is primarily
through a combination of lectures, seminars and interactive
workshops allowing an opportunity to discuss and develop
understanding in small groups.

Mode of Delivery
The MBA programme is delivered through a full-time of formal
lectures, workshops and seminars.

Assessment
Assessment is both formative and summative and is designed to
encourage ‘deep’ rather than superficial learning. Coursework is
used throughout the programme with knowledge and
understanding tested through essays, reports, presentations and
case studies. Assessment of cognitive and intellectual skills
occurs through coursework and the use of case studies. The
production of coherent written or oral responses to problems or
tasks will demonstrate that key intellectual processes have been
understood.

Post Qualification
Students who complete MBA successfully can continue their studies further as PhD or DBA scholars. Students can also progress in
employment in a range of positions such as Project Manager, Managing Director, International Business Management Consultant
and Finance Manager.

8



Master of Education (MEd) 

Course Aims and Objectives
• Develop a systematic understanding and critical awareness of

the skills, techniques and insights relevant to working in the
field of education.

• Support a critical examination of current pedagogic practice.
• Enable participants to critically examine their own professional

practice.
• Enable a critical evaluation of UK educational policies.
• Develop a comprehensive understanding and critical

assessment of the tools and techniques relevant to carrying
out research in the field of education.

Entry Requirements
Graduate qualifications
• A bachelor’s honours degree or equivalent typically a 2:2 or
above; or
• A degree that is not a 2:2 or above (or international equivalent)
plus at least 2 years relevant experience in a relevant field or
sector; or
• A teaching qualification such as Diploma in Education and
Training (DET) or others that are gained after at least the
equivalent of 2 satisfactory years of higher education plus at
least a year experience in a relevant field or sector.

Minimum non-graduate qualifications
• An advanced diploma in education and at least 3 years of
relevant experience; or
• A teaching qualification (gained after at least the equivalent of
2 satisfactory years of higher education) and at least 3 years of
relevant experience.

We may make an offer based on a lower grade if you can
provide evidence of your suitability for the degree (for example,
professional experience in education).

International students applying Master of Education (MEd)
should pass their IELTS for UKVI Test Score of 6.5 overall with
a minimum score of 6.0 in either, reading, writing, listening or
speaking.

Qualifications Check
Please contact the Admissions Office to find out if your
qualification is suitable. If you do not have a UK qualification, we
will use the UK ENIC (Formerly UK NARIC) verification process
to compare your qualification to UK qualifications. UK ENIC is a
UK agency that provides information and advice about how
qualifications and skills from overseas are compared to UK
qualifications.

English Language Proficiency Requirements
All students whose first language is not English and have not
done the last two years of their education in English must meet
a minimum English language requirement before commencing
their programme. To join this programme, you must have at least
a level 2 English Language test or must have acquired your
degree in the UK. You are required to pass our initial assessment
Numeracy and Literacy test and must achieve a Level 2. Other
equivalent English language tests at that level will be accepted.

9

The College recognises the need to provide a programme that is current, relevant and
with a curriculum that caters for the needs of students from diverse backgrounds.The
Master of Education (MEd) programme consists of 5 compulsory Level 7 modules, which
are both specialised and personalised. including a Research project dissertation. The
programme has been developed with reference to the Framework for Higher Education
Qualifications (FHEQ) and the QAA Master’s Degrees in Education benchmark
statements. After completing the Master’s degree student would be able to display
mastery of a specialised area of knowledge and skills in education as well as an excellent
ability to conduct independent research. The learner will also develop technical or
professional skills in leading and supervising others including accepting accountability
for educational leadership decisions. 
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Course Structure
The structure of the MEd programme is shown below:

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

18 Months
(One year for taught modules 

and 6 months to complete 
the dissertation).

The University of
Chichester £8000

Postgraduate Certificate in Education – 60 credits at Level 7

Unit Title Credits

The Process of Learning 30 cr.

Issues and Innovations in Pedagogy 30 cr.

Postgraduate Diploma in Education – 120 credits at Level 7

Unit Title Credits

Educational Policy – Objectives and Effectiveness 30 cr.

Reflecting on Professional Practice 30 cr.

Master of Education – 180 credits at Level 7

Unit Title Credits

Research Proposal and Dissertation 60 cr.

Teaching and Learning Activities
Teaching is primarily through a combination of lectures, seminars
and interactive workshops allowing an opportunity to discuss and
develop understanding in small groups.

Mode of Delivery
The MEd programme is delivered through a full-time of formal
lectures, workshops and seminars.

Assessment
Assessment is both formative and summative and is designed to
encourage ‘deep’ rather than superficial learning. Coursework is
used throughout the programme with knowledge and
understanding tested through essays, reports, presentations and
case studies.

Assessment of cognitive and intellectual skills occurs through
coursework and the use of case studies. The production of
coherent written or oral responses to problems or tasks will
demonstrate that key intellectual processes have been
understood.

Post Qualification
The successful candidate can progress to a PhD in Education, Doctor of Education (EdD) or enter into employment as teachers in
the different educational sectors, or as leaders/ managers in education and training, with specific roles in policy development, quality
assurance and compliance related issues.
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MSc Business Management

Course Aims and Objectives
• Provide a broad, analytical and integrated study of business

management in an international context.
• Cover key functional areas of business and management.
• Focus on issues concerning the formulation of strategies and

policies in international business.
• Provide an opportunity to critically reflect upon current

management practices.
• Develop an understanding of ethical issues relevant to

international business.
• Develop scholarly research skills with an ability to reconcile

practice and research

Entry Requirements
• You may hold an honours degree awarded by a recognised UK
university or HE Institution, or equivalent.
• Have a minimum of 2 years managerial experience and have
successfully completed modules in leadership and management
(desirable)
• If you hold the equivalent of a UK Bachelor’s degree without
honours you may be permitted to progress on to the course if
you have 3 or more years of managerial experience.

International students applying for a Master’s in Business
Management (MSc) should pass their IELTS for UKVI Test Score
of 6.5 overall with a minimum score of 6.0 in either, reading,
writing, listening or speaking.

Qualifications Check
Please contact the Admissions Office to find out if your
qualification is suitable. If you do not have a UK qualification or
an International Baccalaureate we will use UK ENIC (Formerly
UK NARIC) to find out how the qualifications, you already have
compared to UK qualifications. UK ENIC is a UK agency that
provides information and advice about how qualifications and
skills from overseas compare to UK qualifications.

English Language Proficiency Requirements
All students whose first language is not English and have not
done the last two years of their education in English must meet
a minimum English language requirement before commencing
their programme. To join this programme, they must pass our
initial assessment Numeracy and Literacy test and must achieve
at Level 2. Other equivalent English language tests at that level
will be accepted.
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The MSc Business Management programme consists of a combination of generic (eg
Managing International Business Operations) and specialist modules (Intrapreneurship
and Innovation). This programme has been developed with reference to the Framework
for Higher Education Qualifications (FHEQ) in the UK and the QAA subject benchmark
statement for Master’s Degree in Business and Management. 

On completion of this programme, students will be able to display mastery of a complex
and specialised area of knowledge and skills in business management and become
independent and skilful researchers. 

This programme is current, relevant and caters for the needs of students from diverse
backgrounds.



12

Course Structure
The structure of the MSc Business Management programme is shown below:

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

18 Months
(One year for taught modules 

and 6 months to complete 
the dissertation).

The University of
Chichester £8000

Postgraduate Certificate – 60 credits at Level 7

Unit Title Credits

Organisational Behaviour 20 cr.

Managing International Business Operations 20 cr.

Financial Decision-Making 20 cr.

Postgraduate Diploma – 120 credits at Level 7

Unit Title Credits

Intrapreneurship and Innovation 20 cr.

Corporate Social Responsibility and Business Ethics 20 cr.

International Business Strategy 20 cr.

Master in Business Management – 180 credits at Level 7

Unit Title Credits

Research Methods and Dissertation 60 cr.

Teaching and Learning Activities
Teaching is primarily through a combination of lectures, seminars
and interactive workshops allowing an opportunity to discuss and
develop understanding in small groups.

Mode of Delivery
The MSc programme is delivered through a full-time of formal
lectures, workshops and seminars.

Assessment
Assessment is both formative and summative and is designed to
encourage ‘deep’ rather than superficial learning. Coursework is
used throughout the programme with knowledge and
understanding tested through essays, reports, presentations and
case studies. Assessment of cognitive and intellectual skills
occurs through coursework and the use of case studies. The
production of coherent written or oral responses to problems or
tasks will demonstrate that key intellectual processes have been
understood.

Post Qualification
After completing the qualification student can progress with leadership roles with exciting career paths in diverse business and
management areas. Some of the specific roles within this area include: Management Analyst, International Business Management
Consultant, Business Development Officer, Import/Export Consultant. After completing the qualification, students can continue their
studies further as PhD scholars.



BSc (Hons) Business Management (Full Degree)
with Optional Foundation Year

Course Aims and Objectives
The course aims to:
• Develop knowledge and understanding of the main functional

areas of organisations, their external environment and
management practice.

• Provide knowledge, concepts and principles of business
operations.

• Develop an understanding of the key roles of management with
an ability to apply this understanding to work-based problems.

• Prepare students with the skills and competencies for a
successful career in business management.

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following:
• A minimum of three ‘A Level’ passes at CCC (or High School
Diploma to age 18 where it is deemed equivalent), or
• A Pearson/Edexcel BTEC Level 3 Diploma, or
• An International Baccalaureate (28 points), or
• A recognised and relevant Foundation/Access to Higher

Education course (the minimum pass mark for a UK-based
programme is usually 55%).

English Language Proficiency Requirements
All students whose first language is not English and have not
done the last two years of their education in English must meet
a minimum English language requirement before commencing
their programme.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).

Mode of Delivery
The BSc (Hons) Business Management programme is delivered
through a full-time of formal lectures, workshops and seminars.

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constrained
examinations.

Post Qualification
Students who are awarded a minimum of a 2(2) classification
can progress to a range of university Masters programmes in a
relevant subject area, including an MBA.

Foundation Year
An alternative entry route via the Foujdation yearis available for
applicants over who do not possess the standard entry
qualifications but have relevant skills and experience and are
enthusiastic about further studies and are able to pass our initial
assessment test.

Mature students generally do well on degree programmes,
particularly if they have taken an Access to Higher Education
programme recognised by the QAA (the Quality Assurance
Agency for Higher Education). Passing an Access programme
is an excellent way of preparing for undergraduate study.

However, not all mature entrants need to have passed an
Access to Higher Education programme or have traditional
school qualifications. Non-standard entry arrangements are
available for applicants who already have appropriate skills and
subject knowledge. The process involves completing an
assignment to help us assess your level of subject knowledge
and study skills.

Qualifications Check
Please contact the Admissions Office to find out if your
qualification is suitable. If you do not have a UK qualification or
an International Baccalaureate we can use UK ENIC (Formerly
UK NARIC) to find out how the qualifications you already have
compare to UK qualifications. UK ENIC is the UK agency that
provides information and advice about how qualifications and
skills from overseas compare to UK qualifications.

13

The Business Management programme provides a combination of academic theory and
practical application relevant to a wide range of business organisations in both the
public and private sectors. From Operations Management, Business Law and Marketing,
to Strategy, International Business and Leadership, the programme has been specifically
designed to develop a range of cognitive and intellectual skills together with techniques
specific to management practice in national and international contexts. 
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Course Structure
The structure of the BSc (Hons) Business Management programme is shown below:

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

3 Years
Full BSc Qualification

4 Years
Full BSc with Foundation Year.

The University of
Chichester

Foundation Year
£7000

Full Degree
£8000 per annum

The course will involve three years of full-time study or four years with Foundation Year (year 0)

Year one : 120 Credits at Level 4: Optional  Foundation Year 0
Term 1 English for Academic Purpose (20 cr.)

Term 1 Study Skills (20 cr.)

Term 2 Using Numeracy and ICT Skills in Research     (20 cr.)

Term 2 Evolution of Management Theory and Practice (20 cr.)

Term 3 Social Psychology in Organisations      (20 cr.)

Term 3 Business Management and Macro-economic Policy (20 cr.)

Year One: 120 Credits at Level 4
Term 1 Critical Thinking Skills  (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Organisation Theory (20 cr.)

Term 2 Operations Management (20 cr.)

Term 3 Business Economics (20 cr.)

Term 3 Business Law (20 cr.)

Year Two: 120 Credits at Level 5
Term 1 Strategic Management (20 cr.)

Term 1 Strategic Human Resource Management (20 cr.)

Term 2 Marketing Management (20 cr.)

Term 2 International Business (20 cr.)

Term 3 Business Finance (20 cr.)

Term 3 Research Methodology (20 cr.)

Year Two: 120 Credits at Level 5
Term 1 Leadership: Theory and Practice (20 cr.)

Term 1 Corporate Social Responsibility (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) 

Business Management (Top- up Degree)

Course Aims and Objectives

The course aims to:

• Develop knowledge and understanding of the functional areas
of leadership, corporate social responsibility, managing risk and
managing change.

• Provide knowledge, concepts and principles of conducting
research in a business context.

• Develop an understanding of the role of management with an
ability to apply this understanding to work-based problems.

• Prepare students with the skills and competencies for a
successful career in business management.

Entry Requirements
The required qualification for entry to the top up programme is
normally an HND qualification with a merit profile. In
circumstances where students have achieved less than an
average of a merit profile, a recommendation for acceptance to
the top-up could be made (as long as the full HND qualification
has been awarded), but this would need to be supported by a
clear rationale (e.g. extenuating circumstances that have
impacted on performance, or an assurance from the admission
team that the applicant has the skills and ability to operate
effectively at Level 6.

English Language Proficiency Requirements
The entire programme is taught in English and applicants have
to demonstrate their ability to speak and write in English
proficiently.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).
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The top up version of the Business Management degree is designed for those who
already hold a Pearson/Edexcel BTEC National Diploma and want to extend their
learning to a full honours degree. The programme consists of the third year of the BSc
(Hons) degree programme and provides a combination of academic theory and
practical application relevant to a wide range of business organisations. From
Leadership, Corporate Social Responsibility and Managing Risk, to Managing Change
and carrying out a research project, the programme is designed to develop a range of
cognitive and intellectual skills together with techniques specific to management
practice in national and international contexts. 



Course Duration
The course lasts one academic year of full-time study.

Post Qualification
Students who are awarded a minimum of a 2(2) classification can progress to a range of university Masters programmes in a
relevant subject area, including an MBA. 

Mode of Delivery
The top up programme is delivered through a full-time of formal
lectures, workshops and seminars.

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constrained
examinations.
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Course Structure

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course. One Year The University of Chichester £8000 

  

   

Year One Award: Top-up
Term 1 Leadership: Theory and Practice (20 cr.)

Term 1 Corporate Social Responsibility (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) Health and Social Care Management 
(Full Degree with Optional Foundation year)

Course Aims and Objectives
The course aims to:
• Develop knowledge and understanding of the main functional
areas of health and social care organisations, their external
environment and management practices.
• Provide knowledge, concepts and principles of health and
social care operations.
• Develop an understanding of the key roles of management with
an ability to apply this understanding to work-based problems.
• Prepare students with the skills and competencies for a
successful career in health and social care management.

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following:
• A minimum of three ‘A Level’ passes at CCC (or High School
Diploma to age 18 where it is deemed equivalent), or
• A relevant Pearson/Edexcel BTEC National Diploma, or
• An International Baccalaureate (28 points), or
• A recognised and relevant Foundation/Access to Higher
Education course (the minimum pass mark for a UK-based
programme is usually 55%).
• Applicants must also have a valid Enhanced DBS certificate.

English Language Proficiency Requirements
All students whose first language is not English and have not
done the last two years of their education in English must meet
a minimum English language requirement before commencing
their programme.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).

Mode of Delivery
The BSc (Hons) Health and Social Care Management
programme is delivered through a full-time of formal lectures,
workshops and seminars.

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constrained
examinations.

Foundation Year
An alternative entry route via the Foujdation year is available for
applicants over who do not possess the standard entry
qualifications but have relevant skills and experience and are
enthusiastic about further studies and are able to pass our initial
assessment test. 

Mature students generally do well on degree programmes,
particularly if they have taken an Access to Higher Education
programme recognised by the QAA (the Quality Assurance
Agency for Higher Education). Passing an Access programme
is an excellent way of preparing for undergraduate study.

However, not all mature entrants need to have passed an
Access to Higher Education programme or have traditional
school qualifications. Non-standard entry arrangements are
available for applicants who already have appropriate skills and
subject knowledge. The process involves completing an
assignment to help the University assess your level of subject
knowledge and study skills

Qualifications Check
Please contact the Admissions Office to find out if your
qualification is suitable. If you do not have a UK qualification or
an International Baccalaureate we will use UK ENIC (Formerly
UK NARIC) to find out how the qualifications you already have
compare to UK qualifications. UK ENIC is the UK agency that
provides information and advice about how qualifications and
skills from overseas compare to UK qualifications.
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The programme has been designed to develop a range of cognitive and intellectual
skills together with techniques specific to Health and Social Care Management. Students
will have an opportunity to immediately practice skills gained from the course with the
majority of course assessments requiring evidence of the transfer of knowledge and
understanding into the workplace. Students taking the programme will be working part
time in a Health and Social Care environment; for those not already in work the College
will arrange part time employment or voluntary work placement with one of its partner
organisations in the Health and Social Care sector.



Post Qualification
Students who are awarded a minimum of a 2(2) classification can progress to a range of university Masters programmes in a
relevant subject area. Students can also progress in employment in the Health and Social Care sector in a supervisory or
managerial role.
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Course Structure
The structure of the full BSc (Hons) Health and Social Care Management programme with the foundation option: 

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

3 Years
Full BSc Qualification

4 Years
Full BSc  with Foundation Year

The University of
Chichester

Foundation Year
£7000

Full Degree
£8000 per annum

Year one : 120 Credits at Level 4: Optional  Foundation Year 0
Term 1 English for Academic Purpose (20 cr.)

Term 1 Study Skills (20 cr.)

Term 2 Using Numeracy and ICT Skills in Research     (20 cr.)

Term 2 Evolution of Management Theory and Practice (20 cr.)

Term 3 Social Psychology in Organisations      (20 cr.)

Term 3 Understanding Health and Social Care (20 cr.)

Year One: 120 Credits at Level 4
Term 1 Critical Thinking Skills (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Ethical Foundations of Health & Social Care (20 cr.)

Term 2 UK Healthcare Policy (20 cr.)

Term 3 Organisation Theory (20 cr.)

Term 3 Operations Management, Quality and Excellence (20 cr.)

Year Two: 120 Credits at Level 5
Term 1 Project Management (20 cr.)

Term 1 Strategic Human Resource Management (20 cr.)

Term 2 Inter-professional Working in Health & Social Care (20 cr.)

Term 2 The Legal and Regulatory Framework (20 cr.)

Term 3 Service Planning and Budgeting (20 cr.)

Term 3 Research Methodology (20 cr.)

Year Three: 120 Credits at Level 6
Term 1 Leadership in Health & Social Care (20 cr.)

Term 1 Contemporary Issues in Health & Social Care (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) Health and Social Care Management 
(Top- up Degree)

Course Aims and Objectives

The course aims to:

• Develop knowledge and understanding of the role of
leadership, contemporary issues in Health and Social Care,
managing change and managing risk.

• Provide knowledge, concepts and principles of conducting
research in a Health and Social Care context.

• Develop an understanding of the role of management with an
ability to apply this understanding to work-based problems.

• Prepare students with the skills and competencies for a
successful career in management.

Entry Requirements
The required qualification for entry to the top up programme is
normally an HND qualification with a merit profile. In
circumstances where students have achieved less than an
average of a merit profile, a recommendation for acceptance to
the top-up could be made (as long as the full HND qualification
has been awarded), but this would need to be supported by a
clear rationale (e.g. extenuating circumstances that have
impacted on performance, or an assurance from the admission
team that the applicant has the skills and ability to operate
effectively at Level 6.

English Language Proficiency Requirements
The entire programme is taught in English and applicants have
to demonstrate their ability to speak and write in English
proficiently.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).
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The top up version of the Health and Social Care Management degree is designed for
those who already hold a Pearson/Edexcel BTEC National Diploma and want to extend
their learning to a full honours degree. The programme consists of the third year of the
BSc (Hons) degree programme and provides a combination of academic theory and
practical application relevant to a wide range of healthcare organisations. From
Leadership, Contemporary Issues in Health and Social Care to Managing Change,
Managing Risk and carrying out a research project, the programme is designed to
develop a range of cognitive and intellectual skills together with techniques specific to
a healthcare context.



Course Duration
The course lasts one academic year of full-time study. 

Post Qualification
Students who are awarded a minimum of a 2(2) classification can progress to a range of university Masters programmes in a
relevant subject area or progress to employment in the Health and Social Care sector in a supervisory or managerial role.

Mode of Delivery
The top up programme is delivered through a full-time of formal
lectures, workshops and seminars.

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constrained
examinations.
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Course Structure

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course. One Year The University of Chichester £8000 

Year One Award: Top-up
Term 1 Leadership in Health and Social Care (20 cr.)

Term 1 Contemporary Issues in Health and Social Care (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) in International Tourism and
Hospitality Management (Full Degree with
Optional  Foundation Year)

Course Aims and Objectives
The course aims to:
• Provide students with knowledge and understanding in the key
functional areas of organisations, the external environment and
management.
• Provide students with knowledge, concepts and principles of
the main functional areas of tourism and hospitality.
• Develop knowledge and understanding of the main principles
and practices of management with the ability to apply these skills
to the solution of work-based problems.
• Prepare students with the skills and competencies needed for
a successful career in international tourism and hospitality
management

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following:
• A minimum of three ‘A Level’ passes at CCC (or High School
Diploma to age 18 where it is deemed equivalent), or
• A relevant Pearson/Edexcel BTEC National Diploma, or
• An International Baccalaureate (28 points), or
• A recognised and relevant Foundation/Access to
HigherEducation course (the minimum pass mark for a UK-
based programme is usually 55%).
• Applicants must also have a valid Enhanced DBS certificate.

English Language Proficiency Requirements 
All students whose first language is not English and have not
done the last two years of their education in English may meet
a minimum English language requirement before commencing
their programme.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).

Mode of Delivery
The BSc (Hons) International Tourism and Hospitality
Management programme is delivered through a full-time of
formal lectures, workshops and seminars.

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constraint
examinations.

Foundation Year
An Alternative entry route via the Foujdation year is available for
applicants over who do not possess the standard entry
qualifications but have relevant skills and experience and are
enthusiastic about further studies and are able to pass our initial
assessment test Mature students generally do well on degree
programmes, particularly if they have taken an Access to Higher
Education programme recognised by the QAA (the Quality
Assurance Agency for Higher Education). Passing an Access
programme is an excellent way of preparing for undergraduate
study.

However, not all mature entrants need to have passed an
Access to Higher Education programme or have traditional
school qualifications. Non-standard entry arrangements are
available for applicants who already have appropriate skills and
subject knowledge. The process involves completing an
assignment to help the University assess your level of subject
knowledge and study skills.

Post Qualification
Students who are awarded a minimum of a 2(2) classification
can progress to a range of university Masters programmes in a
relevant subject area, including an MBA.
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The programme has been designed to develop a range of cognitive and intellectual
skills together with techniques specific to tourism and hospitality management. For
example, one of the modules in the first year examines the personal and professional
skills managers need to perform effectively in a tourism and hospitality environment.
Students taking this programme will be working in a tourism and hospitality environment
and will therefore have an opportunity to immediately practice skills gained from the
course. The majority of course assessments will require explicit evidence of the transfer
of knowledge and understanding into the workplace
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Course Structure
The structure of the BSc (Hons) International Tourism and Hospitality Management programme (with an optional
Foundation year  is shown below: 

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course.

3 Years
Full BSc Qualification

4 Years
Full BSc with Foundation Year

The University of
Chichester

Foundation Year
£7000

Full Degree
£8000 per annum

Year one : 120 Credits at Level 4: Optional  Foundation Year 0
Term 1 English for Academic Purpose (20 cr.)

Term 1 Study Skills (20 cr.)

Term 2 Using Numeracy and ICT Skills in Research     (20 cr.)

Term 2 Evolution of Management Theory and Practice (20 cr.)

Term 3 Social Psychology in Organisations      (20 cr.)

Term 3 Development of the Tourism and Hospitality Industry (20 cr.)

Year One: 120 Credits at Level 4
Term 1 Critical Thinking Skills (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Organisation Theory (20 cr.)

Term 2 Operations Management in Tourism and Hospitality (20 cr.)

Term 3 The Tourism and Hospitality Industry (20 cr.)

Term 3 Tourism and Hospitality Policies and Planning (20 cr.)

Year Two: 120 Credits at Level 5
Term 1 Strategic Management (20 cr.)

Term 1 Strategic Human Resource Management (20 cr.)

Term 2 Marketing in International Tourism and Hospitality (20 cr.)

Term 2 Customer Service (20 cr.)

Term 3 Business Finance                         (20 cr.)

Term 3 Research Methodology (20 cr.)

Year Three: 120 Credits at Level 6
Term 1 Leadership (20 cr.)

Term 1 The Future of Tourism and Hospitality (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) in International Tourism and
Hospitality Management (Top- Up Degree)

Course Aims and Objectives

The course aims to:

•  Provide students with knowledge and understanding in the key
functional areas of organisations, the external environment and
management.

•  Provide students with knowledge, concepts and principles of
the main functional areas of tourism and hospitality.

•  Develop knowledge and understanding of the main principles
and practices of management with the ability to apply these skills
to the solution of work-based problems.

•  Prepare students with the skills and competencies needed for
a successful career in international tourism and hospitality
management

Entry Requirements
The required qualification for entry to the top up programme is
normally an HND qualification with a merit profile. In
circumstances where students have achieved less than an
average of a merit profile, a recommendation for acceptance to
the top-up could be made (as long as the full HND qualification
has been awarded), but this would need to be supported by a
clear rationale (e.g. extenuating circumstances that have
impacted on performance, or an assurance from the admission
team that the applicant has the skills and ability to operate
effectively at Level 6.

English Language Proficiency Requirements
The entire programme is taught in English and applicants have
to demonstrate their ability to speak and write in English
proficiently.

International students applying for a course at degree level or
for a Top-up or on our Level 5 Diploma in Education and Training
must demonstrate an English language efficiency at a minimum
Level B2 on CEFR. This is equivalent to IELTS for UKVI Test
Score of 6.0 (Listening: 6.0; Speaking: 6.0 Reading: 6.0; Writing:
6.0).
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The top up version of the International Toursim and Hospitality Management degree is
designed for those who already hold a Pearson BTEC Higher National Diploma and want
to extend their learning to a ful lhonours degree.The programme consists of the third year
of the BSc (Hons) degree programme and provides a combination of academic theory
and practical application relevant to a wide range of hospitality and Tourism
organisations. From Leadership, Future of Tourism and Hospitality to Managing Change,
Managing Risk and carrying out a researchproject, the programme isfdesigned to
developfa range of cognitive and intellectual skills together with techniques specific to
the hospitality and tourism industry.



Course Duration
The course lasts one academic year of full-time study. 

Post Qualification
Students who are awarded a minimum of a 2(2) classification can progress to a range of university Masters programmes in a
relevant subject area, including an MBA.

Mode of Delivery
The BSc (Hons) International Tourism and Hospitality
Management programme is delivered through a full-time of
formal lectures, workshops and seminars. 

Assessment
Various methods are used to assess each module including
essays, reflective assignments, written reports, oral reports,
case studies and projects. There are no time constraint
examinations.
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Course Structure

Study Mode Duration Awarding
Institution Course Fee

This is a 
full-time course. One Year The University of Chichester £8000 

Year One Award: Top-up
Term 1 Leadership (20 cr.)

Term 1 The Future of Tourism and Hospitality (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 2 Managing Change (20 cr.)

Term 3 Research Project (40 cr.)



BSc (Hons) International Tourism and Hospitality
Management (Accelerated)

Course Aims and Objectives

The course aims to:

•  Provide students with knowledge and understanding in the key
functional areas of organisations, the external environment and
management.

•  Provide students with knowledge, concepts and principles of
the main functional areas of tourism and hospitality

•  Develop knowledge and understanding of the main principles
and practices of management with the ability to apply these skills
to the solution of work-based problems.

•  Prepare students with the skills and competencies needed for
a successful career in international tourism and hospitality
management.

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following

•  A minimum of three ‘A-Level’ passes (or High School Diploma
to age 18 where it is deemed equivalent), or

•  A Pearson/Edexcel BTEC National Diploma.

•  A Pearson/Edexcel BTEC National Diploma.An International
Baccalaureate (28 points), or

• A recognised and relevant Foundation/Access to Higher
Education course.

•  Entry via the foundation year is considered for individuals with
many years of work experience and relevant skills, do not meet
the entry requirement for the full degree, are enthusiastic about
further studies and are able to pass our initial assessment test.

Intended Learning Outcomes
On successful completion of the programme students will be
able to demonstrate knowledge and understanding of: 

•  Key theoretical and contemporary issues involving tourism and
hospitality management

•  Generic management issues that can be applied in real world
contexts.

•  Knowledge and understanding of investigative techniques in
organisational research with an appreciation of diverse
managerial contexts.

•  The research process and how to undertake an independent
and rigorous study of research.

Learning, Teaching and Assessment Methods
Programme delivery includes; lectures, face-to-face training
days, one to one tutorials, discussions, case study discussions,
research work, group work, among others. All students will be
guided at every step towards achieving their goals.
Students will be assessed using centre devised assignments/
reports.

Progression (Pathway)
The degree qualifications provide the opportunity for further
studies at level 7 including MBA qualifications.s

25

The programme has been specifically designed to develop a range of cognitive and
intellectual skills together with techniques specific to tourism and hospitality
management. The programme has been developed in accordance with the QAA
Subject Benchmark Statements for Events, Hospitality, Leisure, Sport and Tourism and for
Management degrees with the curriculum aligned to the benchmarks for knowledge
and understanding within the framework covering Organisations, the External
Environment and Management.
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Course Structure
BSc (Hons) International Tourism and Hospitality Management (Accelerated Version) is a 360 credit programme with
16 modules with 20 credits each and 1 module with 40 credits. This accelerated degree course will be completed in
8 semesters within two years.

Certificate in Higher Education: 120 credits at Level 4
Term 1 Mod. 1: Critical Thinking Skills (20 cr.)

Term 1 Mod. 2: Personal and Professional Skills for Management (20 cr.)

Term 2 Mod. 3: Organisation Theory (20 cr.)

Term 2 Mod. 4: Operations Management in Tourism and Hospitality (Work placement) (20 cr.)

Term 3 Mod. 5: The Tourism and Hospitality Industry (20 cr.)

Term 3 Mod. 6: Tourism and Hospitality Policies and Planning (Work placement) (20 cr.)

Diploma in Higher Education: 120 credits at Level 5
Term 4 Mod. 7: Strategic Management (20 cr.)

Term 4 Mod. 8: Strategic Human Resource Management (Work placement) (20 cr.)

Term 5 Mod .9: Marketing in International Tourism and Hospitality (20 cr.)

Term 5 Mod.10: Customer Service (Work placement) (20 cr.)

Term 6 Mod.11: Business Finance (Work placement) (20 cr.)

Term 6 Mod 12: Research Methodology* (20 cr.)

Honours Level: 120 credits at Level 6
Term 7 Mod. 13: Leadership: Theory and Practice (Work placement) (20 cr.)

Term 7 Mod. 14: The Future of Tourism and Hospitality (20 cr.)

Term 8 Mod. 15: Managing Change (20 cr.)

Term 8 Mod. 16: Managing Risk  (20 cr.)

Term 8 Mod. 17: Research Project* (20 cr.)

Study Mode Duration Level of the Programme Awarding
Institution Course Fee

This is a 
full-time
course.

2 Years

The duration of this course is 2 years.
All awards of this programme are:

Level 4 - Certificate Level
Level 5 - Diploma Level
Level 6 - Degree level

The University
of Chichester

£8,500 per annum



BSc (Hons) Accounting and Finance

Course Aims and Objectives

Qualification Objectives of the degree programme are to:

• Provide students with knowledge, concepts and principles of
the main functional areas of accounting and finance.

• Develop knowledge and understanding of how accounting
and finance relates to the principles and practices of business
with the ability to apply these skills to the solution of work-
based problems.

• Prepare students with the skills and competencies for a career
in accounting profession.

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following:

•  A minimum of three ‘A-Level’ passes (or High School Diploma
to age 18 where it is deemed equivalent), or

•  A Pearson/Edexcel BTEC National Diploma.

•  An International Baccalaureate (28 points), or

• A recognised and relevant Foundation/Access to Higher
Education course.

•  Entry via the foundation year is considered for individuals with
many years of work experience and relevant skills, do not meet
the entry requirement for the full degree, are enthusiastic about
further studies and are able to pass our initial assessment test.

Intended Learning Outcomes
On successful completion of the programme students will be
able to demonstrate knowledge and understanding of:

• Key theoretical and contemporary issues in accounting and
finance.

• The limitations of financial theory when subject to empirical
evidence and testing.

• Generic management issues as they apply to real world
contexts.

• Investigative techniques in business research applied to
diverse managerial contexts.

• The research process and how to undertake a rigorous study
of research.

Learning, Teaching and Assessment Methods
Programme delivery includes; lectures, face-to-face training
days, one to one tutorials, discussions, case study discussions,
research work, group work, among others. All students will be
guided at every step towards achieving their goals.
Students will be assessed using centre devised written
examinations, assignments/ reports.

Progression (Pathway)
The degree qualifications provide the opportunity for further
studies at ACCA & at level 7 including MBA qualifications.
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The London School of Management Education is offering BSc (Hons) Degree in
Accounting and Finance. This qualification is developed in accordance with the QAA
subject Benchmark. The overall structure of the course matches with the professional
body requirements such as those of Association of Chartered Certified Accountants.
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Course Structure
BSc (Hons) Accounting and Finance is a 360 credit qualification consisting of 16 units with 20 credits each and one
unit with 40 credits. This degree with a foundation degree will cover 480 credits.

Year one : 120 Credits at Level 4: Optional  Foundation Year 0
Term 1 English for Academic Purposes   (20 cr.)

Term 1 Study Skills (20 cr.)

Term 2 Using Numeracy and ICT Skills in Research (20 cr.)

Term 2 Evolution of Management Theory and Practice (20 cr.)

Term 3 Social Psychology in Organisations (20 cr.)

Term 3 The Role of Accounting and Finance in Management (20 cr.)

Year 1: Certificate in Higher Education – 120 credits at Level 4 
Term 1 Critical Thinking Skills (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Organisation Theory (20 cr.)

Term 2 Fundamentals of Financial Accounting (20 cr.)

Term 3 Fundamentals of Management Accounting (20 cr.)

Term 3 Business Economics (20 cr.)

Year 2: Diploma in Higher Education – 120 credits at Level 5
Term 1 Personal and Corporate Taxation (20 cr.)

Term 1 Corporate and Business Law (20 cr.)

Term 2 Management Information for Control (20 cr.)

Term 2 Operations Management (20 cr.)

Term 3 Financial Reporting (20 cr.)

Term 3 Research Methodology (20 cr.)

Year 3: Honours Level – 120 credits at Level 6
Term 1 Organisational Culture and Leadership (20 cr.)

Term 1 Auditing (20 cr.)

Term 2 Corporate Social Responsibility and Business Ethics (20 cr.)

Term 2 Corporate Financial Management (20 cr.)

Term 3 Research Project (40 cr.)

Study
Mode Duration Level of the Programme Awarding

Institution Course Fee

This is a 
full-time
course.

3 Years
4 Year (with foundation)

All awards of this programme are
Year 0 - Foundation Level
Level 4 - Certificate Level
Level 5 - Diploma Level
Level 6 - Degree level

The University of
Chichester

£7000 -
Foundation Level
£8,000 - Level 4
£8,000 - Level 5
£8,000 - Level 6



BSc (Hons) Business Management & Finance

Course Aims and Objectives

The degree programme aims to:

•  Equip students with knowledge and understanding of
organisations, the external environment and management.

•  Provide students with knowledge, concepts and principles of
the main functional areas of business including accounting and
finance.

•  Develop knowledge and understanding of how accounting and
finance skills underpin the practice of business management
with an ability to apply these skills to the solution of work-based
problems.

Entry Requirements
Entry to the degree programme is governed by the regulations
of the University of Chichester and requires one of the following:

•  A minimum of three ‘A-Level’ passes (or High School Diploma
to age 18 where it is deemed equivalent), or

•  A Pearson/Edexcel BTEC National Diploma.

•  An International Baccalaureate (28 points), or

• A recognised and relevant Foundation/Access to Higher
Education course.

•  Entry via the foundation year is considered for individuals with
many years of work experience and relevant skills, do not meet
the entry requirement for the full degree, are enthusiastic about
further studies and are able to pass our initial assessment test.

Intended Learning Outcomes
The degree programme aims to:

•  Equip students with knowledge and understanding of
organisations, the external environment and management.•
Generic management issues that can be applied in real world
contexts.

• Provide students with knowledge, concepts and principles of
the main functional areas of business including accounting and
finance.
•   Develop knowledge and understanding of how accounting
and finance skills underpin the practice of business management
with an ability to apply these skills to the solution of work-based
problems.

Learning, Teaching and Assessment Methods
Programme delivery includes; lectures, face-to-face training
days, one to one tutorials, discussions, case study discussions,
research work, group work, among others. All students will be
guided at every step towards achieving their goals.
Students will be assessed using centre devised written
examinations, assignments/ reports.

Progression (Pathway)
The degree qualifications provide the opportunity for further
studies at ACCA & at level 7 including MBA qualifications.
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This BSc (Hons) programme has been developed in accordance with the QAA Subject
Benchmark   Statements for Accounting and Finance and Business Management
degrees with the curriculum aligned to the benchmarks for knowledge and skills. The
programme develops a range of cognitive and intellectual skills together with techniques
specific to business, accounting and finance. 
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Course Structure
BSc (Hons) Accounting and Finance is a 360 credit qualification consisting of 16 units with 20 credits each and one
unit with 40 credits. This degree with a foundation degree will cover 480 credits.

Year 0: Foundation Course (OPTIONAL) – 120 credits at Level 4
Term 1 English for Academic Purposes (20 cr.)

Term 1 Study Skills (20 cr.)

Term 2 Using Numeracy and ICT Skills in Research (20 cr.)

Term 2 Evolution of Management Theory and Practic (20 cr.)

Term 3 Social Psychology in Organisations (20 cr.)

Term 3 The Role of Accounting and Finance in Management (20 cr.)

Year 1: Certificate in Higher Education – 120 credits at Level 4
Term 1 Critical Thinking Skills (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Organisation Theory (20 cr.)

Term 2 Fundamentals of Financial Accounting (20 cr.)

Term 3 Fundamentals of Management Accounting (20 cr.)

Term 3 Business Economics (20 cr.)

Year 2: Diploma in Higher Education – 120 credits at Level 5
Term 1 Business Law (20 cr.)

Term 1 Strategic Management (20 cr.)

Term 2 Managing Change (20 cr.)

Term 2 Operations Management (20 cr.)

Term 3 Financial Reporting (20 cr.)

Term 3 Research Methodology (20 cr.)

Year 3: Honours Level – 120 credits at Level 6
Term 1 Organisational Culture and Leadership (20 cr.)

Term 1 Corporate Social Responsibility and Business Ethics (20 cr.)

Term 2 Corporate Financial Management (20 cr.)

Term 2 Managing Risk (20 cr.)

Term 3 Research Project (40 cr.)

Study
Mode Duration Level of the Programme Awarding

Institution Course Fee

This is a 
full-time
course.

3 Years
4 Years (with foundation)

All awards of this programme are:
Year 0 - Foundation Level
Level 4 - Certificate Level
Level 5 - Diploma Level
Level 6 - Degree level

The University
of Chichester

£7000 - Foundation Level
£8,000 - Level 4
£8,000 - Level 5
£8,000 - Level 6



Accelerated BSc (Hons )in Health and Social Care
Management
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The London School of Management Education is offering an accelerated BSc (Hons)
Degree in in Health and Social Care Management. This qualification is developed in
accordance with the QAA subject Benchmark. This programme content is similar to the
existing BSc Health and Social Care Management programme but is specifically
designed for students who are working or will be working in a health or social care
environment and will, therefore, have an opportunity to immediately practice skills
gained from the course. Many of the course assessments require explicit evidence of the
transfer of knowledge and understanding into the workplace. Hence a mandatory
requirement for work placement hours each week. This programme will also be suitable
for international and local students with health and social care backgrounds with several
years of experience and are considering an expedited learning to obtain a BSc
qualification

Course Aims and Objectives
The degree programme are to:

• Develop knowledge and understanding of the key functional
areas of health and social care organisations, their external
environment and management practices.

• Provide knowledge, concepts and principles of health and
social care operations.

• Develop an understanding of the key roles of management with
an ability to apply this understanding to work-based problems.

• Prepare students with the skills and competencies for a
successful career in health and social care management.

Entry Requirements
Entry to this programme is governed by the regulations of the
University of Chichester and requires one of the following:

•  A minimum of three ‘A-Level’ passes (or High School Diploma
to age 18 where it is deemed equivalent), or

•  A relevant Pearson/Edexcel BTEC National Diploma at Level
3 or equivalent in Health and Social Care or Health care
assistant qualification. 

•  An International Baccalaureate (28 points),or

• A recognised and relevant Foundation / Access to Higher
Education coursew

Intended Learning Outcomes
On successful completion of the programme students will be
able to demonstrate knowledge and understanding of:

•  Key theoretical and contemporary issues involving health and
social care.
.

• Generic management issues that can be applied in real world
contexts.

• Knowledge and understanding of investigative techniques in
organisational research with an appreciation of diverse
managerial contexts.

• The research process and how to undertake an independent
and rigorous study of research.
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Course Structure
BSc (Hons) health and Social Care Management is a 360 credit qualification consisting of 16 units with 20 credits
each and one unit with 40 credits. 

Certificate in Higher Education: 120 credits at Level 4
Term 1 Critical Thinking Skills (20 cr.)

Term 1 Personal and Professional Skills for Management (20 cr.)

Term 2 Organisation Theory (20 cr.)

Term 2 Operations Management, Quality and Excellence (20 cr.)

Term 3 Ethical Foundations of Health and Social Care  (20 cr.)

Term 3 UK Healthcare Policy (20 cr.)

Year 1: Certificate in Higher Education – 120 credits at Level 4
Term 4 Project Management (20 cr.)

Term 4 Strategic Human Resource Management (20 cr.)

Term 5 Inter-professional Working in Health & Social Care (20 cr.)

Term 5 The Legal and Regulatory Framework (20 cr.)

Term 6 Service Planning and Budgeting (20 cr.)

Term 6 Research Methodology* (20 cr.)

Honours Level: 120 credits at Level 6      
Term 7 Leadership in Health & Social Care (20 cr.)

Term 7 Contemporary Issues in Health & Social Caret (20 cr.)

Term 8 Managing Change (20 cr.)

Term 8 Managing Risk (20 cr.)

Term 8 Research Project* (40 cr.)

Study Mode Duration Level of the Programme Awarding
Institution Course Fee

This is a 
full-time
course.

2 Years

All awards of this programme are:
Level 4 - Certificate Level
Level 5 - Diploma Level
Level 6 - Degree Level

The University of
Chichester

Local : £8000 per annum
International : £9500 per

annum

Learning, Teaching and Assessment Methods
Programme delivery includes; lectures, face-to-face training days,
one to one tutorials, discussions, case study discussions,
research work, group work, among others. All students will be
guided at every step towards achieving their goals.

Students on this course are also expected to undertake a
mandatory 20 hours of work placement as an integral part of the
learning process. 

Students will be assessed using centre devised written essays,
workplace assignments/ reports, 

Progression (Pathway)
The degree qualifications provide the opportunity for further
studies including Nursing, Midwifery, Masters in Public Health,
Masters in Mental Health Nursing and many more. Successful
applicants can work in a range of health and social care sectors
in a managerial role.

International students can apply for a Graduate Visa after
successfully completing their studies to enable them gain two
additional years of work experience in the UK.



Pearson BTEC Level 5 

Diploma in Education and Training (DET)

Qualification Objectives
Trainee teachers on this qualification can teach in a wide range
of contexts such as teaching across more than one level,
teaching a variety of learners with specific needs, teaching
individuals and groups and workplace mentoring.

The DET qualification also aims to meet the professional needs
of a wide range of trainee teachers including:
• Individuals who are not currently teaching and training but can

meet the teaching practice requirements of the qualification;
• Individuals who are currently teaching and training or have just

begun teaching and training and can meet the teaching
practice requirements of the qualification;

• Individuals currently working as assessors who wish to achieve
a teaching qualification and can meet the teaching practice
requirements of the qualification.

Entry Requirements
Students who wish to undertake Pearson BTEC Level 5 Diploma
in Education and Training (DET) programme should have:
• Be at least 18 years of age;
• A degree or a relevant vocational and/or academic qualification;
• A keen interest in teaching and learning;
• A current enhanced DBS Check/Certificate - should not have

a criminal background which might prevent them from working
as a teacher with young people or vulnerable adults;

• A satisfactory level of Literacy and Numeracy;
• Pass an initial assessment test (Level 2 in literacy and

numeracy with in-depth proficiency in academic writing is
required).

English Language Proficiency
Applicants whose primary qualification was obtained in a non-
English speaking country must also achieve an English test such
as IELTS 6.0 or other equivalent tests as defined by the
regulators.

Teaching and Learning and Assessment
A minimum of 395 Guided Learning Hours (GLHs) is allocated
for this programme. Students are expected to undertake self-
directed learning including research. A variety of teaching and
learning methods are used to enable learners to link theory and
practice and become reflective practitioners. The DET course
delivery includes face-to-face training days, one to one tutorials,
workplace assessment, workshops, discussions, discussions
group work etc. All students will be guided at every step towards
achieving their goals.

Students will be assessed using centre devised written
assignments/reports, presentations including group
presentations, portfolio building as well as self and peer
assessments. 

Intended Learning Outcomes
By the end of the DET qualification, students must be able to:
• Define and analyse the different concepts of equality and

diversity and inclusion;
• Implement the policies and strategies to ensure that the

legislations and other regulatory frameworks relating to
teaching and learning are being adhered to;

• Plan and deliver their subject area in an inclusive manner;
• Demonstrate knowledge of and ability to implement the

different ways to assess learners at the different stages of their
learning journey;

• Analyse the importance of continuous personal and
professional development in the teaching profession;

• Demonstrate the ability to evaluate own practice in the different
aspects of being a teaching professional such as planning,
delivering, assessing, dealing with students’ issues, managing
behaviour of students and participating the upholding of the
organisational values and culture;

• Implement the different theories, models and principles of
reflective practice, teaching and learning, communication,
assessment and curriculum development;

• Demonstrate the ability to reflect on own wider skills and those
of their learners and their impact on their motivation,
confidence and achievement;

• Develop, use and organise resources for teaching and learning
in an inclusive manner and in line with the related legislations;

• Evaluate the impact of the macro environment on the
educational system, organisational policies and consequently
own practice;

• Demonstrate the ability to plan, deliver and assess learners of
the age group of 14-19;

• Evaluate own practice in terms of planning, delivering and
assessing learners of the age group of 14-19.

Teaching Practice
Trainee teachers will have to evidence 100 teaching practice
hours. They will be observed for a minimum of eight hours over
a minimum of eight occasions where mentors or tutors will
provide constructive feedback which will further their
development as teachers.
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The London School of Management Education is offering the Pearson BTEC Level 5
Diploma in Education and Training (DET) programme. This qualification is recognised by
the Learning and Skills Improvement Service (LSIS), the government approved standards
body for the education sector. It is designed to meet the requirements for those in the
post-compulsory educationand training sector.



Progression Pathway
This Diploma qualification is recognised as equivalent to the
Certificate of Education qualifications in the Framework for
Higher Education Qualifications (FHEQ). Upon successful
completion of the course, a student could qualify as a teacher,
trainer or tutor in Further Education Colleges, Adult and
Community Learning, Work-based Learning, Training Providers,
DET is a 120 credit qualification, consisting of four mandatory
units (total 75 credits) and four optional units totalling 45 credits.
Minimum credit to be achieved at Level 5 or above is 61 credits.
The learner will need to meet the requirements outlined in the
tables below before Pearson can award the qualification, i.e.
achieve the appropriate mandatory and optional units, as well
as satisfactorily complete teaching practice. Public and
Uniformed Services Training among others. Learners who have
achieved the Pearson BTEC Level 5 Diploma in Education and 

Training (QCF) can progress to further studies in education, such
as the Pearson Edexcel Level 7 Diploma in Assessment
Management (QCF). Learners who achieve the Pearson BTEC
Level 5 Diploma in Education and Training (QCF) and who are
progressing to higher education accredited qualifications at
Level 6 or above can have their Level 5 credit recognised in line
with the higher education institution's arrangements for the
recognition of prior learning. 

On successful completion of the DET course, students can
register for membership with the Society for Education and
Training and apply for the Qualified Teacher Learning & Skills
(QTLS). The QTLS is achieved via an online submission of
documents, Continuous Professional Development (CPD) and
practice evidence.
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Course Structure
DET is a 120 credit qualification, consisting of four mandatory units (total 75 credits) and four optional units totalling
45 credits. Minimum credit to be achieved at Level 5 or above is 61 credits. The learner will need to meet the
requirements outlined in the tables below before Pearson can award the qualification, i.e. achieve the appropriate
mandatory and optional units, as well as satisfactorily complete teaching practice.

Unit Title
Unit

Reference
No (URN)

Credit
Value

Academic
Level

Guided
Learning

Hours (GLH)

Developing teaching, learning and assessment in education and training
(the achievement of Unit 3 is a pre requisite for this unit) R/505/0923 20 5 65

Teaching, learning and assessment in education and training H/505/0912 20 4 65

Theories, principles and models in education and training H/505/0912 20 5 60

Wider professional practice and development in education and training J/505/0837 15 5 50

Unit Title
Unit

Reference
No (URN)

Credit
Value

Academic
Level

Guided
Learning

Hours (GLH)

Equality and diversity H/505/1090 15 5 50

Inclusive practice Y/503/5789 6 4 25

Working with the 14-19 age range in education and training L/503/5384 15 4 50

Working with the 14-19 age range in education and training D/505/1105 9 4 30

Study
Mode Duration Level of the Programme Awarding

Institution
Course
Fee

This is a 
full-time
course.

The duration of 
this course is 

one year.

All awards offered under this programme are at
Level 5 of the Framework for Higher Education

Qualifications in England, Wales & Northern
Ireland (FHEQ).

The qualification is
awarded by 

Pearson Education.
£7000
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Pearson BTEC Level 4/5

HNC/HND in Business (RQF)

Qualification Objectives
The objectives of the BTEC Higher Nationals in Business are as
follows:
• To enable learners to develop their skills and understanding in

various areas relevant to Business such as management,
human resources, marketing, international marketing and
finance;

• To enable learners to better understand the issues involved in
dealing with culturally diverse organisations;

• To provide the learners with opportunities to develop their
employability skills;

• To give the learners the opportunity to re start their academic
development towards higher qualifications;

• To provide education and training for a range of careers in
business, including management, administration, human
resources, marketing, entrepreneurship, accounting and
finance;

• To support learners to achieve their learning objectives by
meeting any learning need that they may have.

Entry Requirements
Students who wish to undertake this Pearson BTEC HND Level
4/5 should:
• Be at least 18 years of age and
• Have a level 3 qualification, such as BTEC National Diploma

in Business, or other equivalent level 3 qualifications, or
• Possess a Higher Education Certificate, or
• Have a GCE Advanced level profile which demonstrates strong

performance in a relevant subject or an adequate performance
in more than one GCE subject. This profile is likely to be
supported by GCSE grades at A* to C, and

• Pass an initial assessment test (Level 1 in literacy and
numeracy with in-depth proficiency in academic writing) at
LSME.

English Language Proficiency
Applicants whose primary qualification was obtained in a non-
English speaking country must also achieve an English test such
as IELTS 5.5 or other equivalent tests as defined by the
regulators.

Intended Learning Outcomes
By the end of the two years of pursuing this Pearson BTEC
HND Diploma in Business programme, learners will be able to:
• Explain the different types of business and implications of

operating in the micro and macro environment;
• Build a marketing plan as per the goals and objectives of a

business and monitor its implementation;

• Elaborate on the concepts and principles involved in Human
Resource Management;

• Analyse the management of human resources to achieve the
goals and objectives of an organisation;

• Differentiate between the role of a leader and the function of a
manager;

• Compare ways in which organisations could use management
accounting for planning purposes and to respond to financial
problems;

• Demonstrate the skills required to implement and manage a
small scale project;

• Analyse how Business Law is applied to businesses;
• Assess how national culture, economy and the personal

characteristics of entrepreneurs affect entrepreneurship;
• Identify an area to be researched on, review the literature

relevant to the business research project and justify the choice
of methodology to conduct the research;

• Conduct and analyse research relevant to the business
research project identified;

• Analyse the influence of different factors on the behaviour of
individuals, teams and organisations as a whole;

• Demonstrate the ability to contribute to an organisation’s
implementation of its taxation responsibilities;

• Demonstrate the knowledge of the different strategies that can
be used at the operational, tactical and strategic levels;

• Apply knowledge and understanding to the ways in which high-
performance working (HPW) contributes to employee
engagement and competitive advantage;

• Demonstrate an understanding of how to organise and
evaluate international marketing efforts and work with
marketing teams internationally;

• Evaluate ways that organisations can move into international
markets.

Progression (Pathway)
On successful completion of the Level 5 Higher National
Diploma, students can develop their careers in the business
sector through; entering employment, continuing existing
employment, linking with the appropriate Professional Body,
committing to Continuing Professional Development (CPD), and
Progressing to University.

The Level 5 Higher National Diploma is recognised by Higher
Education providers as meeting admission requirements to
many relevant business-related courses, for example:
• BSc (Hons) in Business and Management.
• BA and BSc (Hons) in Business Studies.
• BSc (Hons) in International Management.

The London School of Management Education is offering the Pearson BTEC Level 5 HND in
Business programme. The BTEC Higher National qualifications in Business are aimed at
students wanting to continue their education through applied learning. Higher Nationals
provide a wide-range study of the business sector and are designed for students who wish
to pursue or advance their career in business. In addition to the knowledge, understanding
and skills that underpin the study of the business sector, Pearson BTEC Higher Nationals in
Business give students experience of the breadth and depth of the sector that will prepare
them for further study or training.
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Teaching and Learning and Assessment
The Pearson HND in Business course delivery includes; lectures, face-to-face training days, one to one tutorials, discussions, case
study discussions, research work, group work etc. All students will be guided at every step towards achieving their goals. Students
will be assessed using centre devised written assignments/ reports, presentations including group presentations.

Course Structure
The Pearson Higher National Certificate (HNC) is a Level 4 qualification made up of 120 credits. It is usually studied
full-time over one year. The student will need to complete all the units under this requirement to attain the HNC Level
4 qualification. The Higher National Diploma (HND) is a Level 5 qualification made up of 240 credits. It is usually
studied full-time. To achieve the HND qualification, the learner must complete all the units for the level 4 HNC and
Level 5 HND units shown in the tables below as core and selected specialist units/optional units. Specialist units are
designed to provide a specific occupational focus to the qualification and are aligned to Professional Body standards.

Unit Title Unit
Reference No Units Unit

Credit
Guided Learning
Hours (GLH)

Business and the Business Environment L/508/0485 Core Unit 15 150

Marketing Essentials R/508/0486 Core Unit 15 150

Human Resource Management Y/508/0487 Core Unit 15 150

Management and Operations D/508/0488 Core Unit 15 150

Management Accounting H/508/0489 Core Unit 15 150

Managing a Successful Business Project D/508/0491 Core Unit 15 150

Business Law H/508/0492 Optional Unit 15 150

Entrepreneurship and Small Business Management T/508/0495 Optional Unit 15 150

Unit Title Unit
Reference No Units Unit

Credit
Guided Learning
Hours (GLH)

Research Project R/508/0522 Core Unit 30 300

Organisational Behaviour H/508/0525 Core Unit 15 150

Taxation Y/508/0568 Optional Unit 15 150

Business Strategy K/508/0574 Optional Unit 15 150

Developing Individuals, Teams and Organisations A/508/0594 Optional Unit 15 150

International Marketing Y/508/0599 Optional Unit 15 150

Tapping into New and International Markets R/508/0603 Optional Unit 15 150

Study
Mode Duration Level of the Programme Awarding

Institution
Course
Fee

This is a 
full-time
course.

The duration of 
this course is 

two years.

All awards offered under this programme are at
Level 4 for HNC and Level 5 for HND of the

Framework for Higher Education Qualifications
in England, Wales & Northern Ireland (FHEQ).

The qualification is
awarded by 

Pearson Education.

£7000
per year

HNC: One Year
Students must complete eight units to achieve this qualification.

HND: Two Years
On successful completion of the Pearson BTEC HNC
programme, students will then move on to the Pearson BTEC
HND in Business Level 5, students must complete the rest of the
units to get the full HND in Business Qualification.
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Pearson BTEC Level 5 HND in Social and Community
Work (Integrated Health and Social Care) (RQF)

Qualification Objectives
The qualification aims to develop students as professional, self-
reflecting individuals able to meet the demands of employers in
the social and community work sector and adapt to the ever
changing world. The objectives of the Pearson BTEC Higher
Nationals in Social and Community Work are as follows:
• To equip students with social and community work skills and
the knowledge and understanding necessary to achieve high
performance in the global health and social care environment.
• To provide students with the opportunity for acquiring a
nationally-recognised professional qualification.
• To provide education and training for a range of careers in
social and community work, including: family support work roles,
resource officer and personal assistant roles, public health and
community support work, care planning roles, advocacy, social
services supervisory or lower management roles.
• To provide insight and understanding into the diversity of roles
and the importance of collaboration within the social and
community work sector.
• To equip students with knowledge and understanding of
culturally diverse organisations, cross-cultural issues, diversity
and values.
• To provide opportunities for students to enter or progress in
employment in social or community work, or progress to higher
education qualifications by supporting the development of
appropriate academic study skills. such as an Honours degree
in Social Work, Youth and Community Work, Childhood Studies,
Public Health, Social Policy or a related area.
• To support students to understand the local, regional and global
context of social and community work, management and
community development and to aspire to international career
pathways if they wish.
• To provide students with opportunities to address contemporary
social care issues facing the sector, and society at large; with
particular emphasis on integrated and compassionate care, and
person-centred approaches to providing social care
interventions and support to individuals across the lifespan.
• To offer students the chance of career progression in their
chosen field, with particular emphasis on achieving
management-level positions, professional recognition and
beyond.

Entry Requirements
Students who wish to undertake the HND programme must:
• Be at least 18 years of age
• Have at least a level 3 qualification in their specialist subject

area or related qualifications such as:
BTEC Level 3 qualification in Health and Social Care.
GCE Advanced level profile which demonstrates strong
performance in a relevant subject with adequate performance
in more than one GCE subject. This profile is likely to be

supported by GCSE grades at A* to C (or equivalent) in Maths
and English.
Another related level 3 qualifications.
Access to Higher Education Certificate awarded by an
approved further education institution.

• Have an excellent command of the English language and must
be proficient in numeracy to benefit from studying for the
programme. All students will be required to obtain an
acceptable grade in their approved English language and
numeracy test (GCSE or equivalent).

• In addition, pass our internal Initial Assessment Numeracy and
Literacy test and achieve at CEFR-Level B2 and show
competence in academic writing.

• Have an enhanced DBS Certificate.

English Language Proficiency
The entire programme is taught in English and students must
demonstrate their ability to speak and write in English
proficiently. Applicants whose primary qualification was obtained
in a non-English speaking country must also achieve an English
test such as IELTS 5.5 or other equivalent tests as defined by
regulators.

Progression (Pathway)
The qualification allows progression into or within employment
in the social and community care sector, either directly on
achievement of the award or following further study to degree
level. Job roles may include Senior care assistant, senior
support worker in a range of health and social care settings,
pathway tracker, integrated support worker, care navigator or
coordinator or lower managerial, coordinator and supervisory
roles in social administration, operation and support services,
e.g. information, office, estates, advice and guidance services.

Learners studying the Pearson BTEC Level 5 HND in Social and
Community Care (RQF) should be able to progress to the third
year of an undergraduate degree. Higher education
opportunities include:

• BA/BSc (Hons) in Social Work
• BA (Hons) in Social and Community Work
• BA (Hons) in Youth Work
• BA (Hons) in Community Development
• BA (Hons) in Working with Children, Young People and
Families
• BA (Hons) in Social Policy
• BA (Hons) in Psychology
• BA (Hons) in International Development
• BA/BSc (Hons) in Health and Social Care.

The London School of Management Education is offering the Pearson BTEC Level 5 HND in Social and
Community Care Work (Integrated Health and Social Care). This is a work-related qualification for students
taking their first steps into employment, or for those already in employment and seeking career development
opportunities in social work, community work and community development. A unique feature of the
qualification is its recognition of employability-related knowledge and skills that underpin effective practice
across students’ learning that are sector-specific.
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Teaching, Learning and Assessment
The qualification is delivered using a variety of teaching and learning methods to link theory with practice. These include face-to-
face lectures, one-to-one tutorials, workplace learning, workshops and discussions and group work. Students are expected to
undertake independent studies and research throughout the programme.
Students are assessed with centre designed assignments which are evidenced in writing (Reports, Essays, Reflective accounts)
or orally in Professional discussions and individual oral PowerPoint presentations with emphasis on practical application of the
assessment criteria, providing a realistic scenario for learners to adopt, making maximum use of work-related practical experience
and reflecting typical practice in the sector concerned.

Course Structure
Embedded within the Pearson BTEC Level 5 HND in Social and Community Work (RQF) is the BTEC Level 4 HNC
in Social and Community Work qualification. Students must achieve a minimum of 120 credits) on their programme
of learning to be awarded a BTEC Level 4 HNC and a minimum of 240 credits to be awarded a BTEC Level 5 HND.
The HNC and specialist units that are combined in the BTEC Level 5 HND Diploma are shown below:

Study Mode Duration Level of the Programme Awarding Institution Fee

This is a 
full-time
course.

The full duration for the HND
qualification is two years but

students who wish to obtain the
HNC qualification only must do

so in one year by completing the
seven level 4 units.

All awards offered under this
programme are at Level 4 for
HNC and Level 5 for HND of

the Framework for Higher
Education Qualifications in
England, Wales & Northern

Ireland (FHEQ).

The qualification is
awarded by

Pearson Education.

£7000
per year
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Unit Title TQT Units Unit
Credit

Guided Learning
Hours (GLH)

Law, Policy and Ethical Practice in Health and Social Care 150 1 Core 15 60

Demonstrating Professional Principles and Values in Health and
Social Care Practice 300 2 Core 30 120

Mental Health and Wellbeing: a Whole Person Approach 150 3 Core 15 60

Fundamentals of Evidence-based Practice (Pearson-set Project) 150 4 Core 15 60

Health Education in Action 150 5 Specialist 15 60

Effective Healthcare Practice Using Maths 150 6 Specialist 15 60

Effective Reporting and Record-keeping in Health and Social Care
Services 150 17 Specialist 15 60

Unit Title TQT Units Unit
Credit

Guided Learning
Hours (GLH)

Reflective Approaches in Implementing Person-Centred Practice 150 19 Core 15 60

Investigating Innovative Approaches in Social and Community Work 300 20 Core 30 120

Coproduction and Partnership Working in Social and Community
Work 150 22 Specialist 15 60

Managing Quality in Care Environments 150 23 Specialist 15 60

Safeguarding Children, Young People and Vulnerable Adults 150 25 Specialist 15 60

Supporting Team and Partnership Working across Health and Social
Care Services 150 26 Specialist 15 60

Building Relationships with Individuals in Marginalised Communities 150 28 Specialist 15 60
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Pearson BTEC Level 5 Higher National Diploma in 
Healthcare Practice (Nursing and Healthcare Assistant) (RQF)

Qualification Objectives
The objectives of the Pearson BTEC Higher Nationals in
Healthcare are as follows:
• To offer a balance between employability skills and the
knowledge essential for students with entrepreneurial,
employment or academic aspirations.
• To provide students with the context in which to consider
professional ethics and their relation to personal, professional
and statutory responsibilities within the industry.
• To Provide a thorough grounding in healthcare principles and
a degree of specialism at Level 4 that leads the student to a
range of specialist progression pathways at Level 5 relating to
individual professions within the healthcare sector.
• To equip individuals with sector-relevant acumen,
understanding and healthcare practice skills for success in a
range of the healthcare, health promotion, navigation and non-
clinical supervisory or lower management roles in healthcare.
• To enable progression to a university degree by supporting the
development of appropriate academic study skills.
• To provide opportunities for students to enter or progress in
employment in healthcare sector.

Entry Requirements
Students who wish to undertake the HND programme must:
• Be at least 18 years of age.
• Have at least a level 3 qualification in their specialist subject

area or related qualifications such as:
- BTEC Level 3 qualification in Health and Social Care.
- GCE Advanced level profile which demonstratesstrong

performance in a relevant subject with adequate performance
in more than one GCE subject. This profile is likely to be
supported by GCSE grades at A* to C (or equivalent) in Maths
and English. 

- Another related level 3 qualifications. Access to Higher
Education Certificate awarded by an approved further
education institution.

• Have an excellent command of the English language and must
be proficient in numeracy to benefit from studying for the
programme. All students will be required to obtain an
acceptable grade in their approved English language and
numeracy test (GCSE or equivalent).

• In addition, pass our internal Initial Assessment Numeracy and
Literacy test and achieve at CEFR-Level B2 and show
competence in academic writing.

• Have an enhanced DBS Certificate.

English Language Proficiency
The entire programme is taught in English and students must
demonstrate their ability to speak and write in English
proficiently. Applicants whose primary qualification was obtained
in a non-English speaking country must also achieve an English
test such as IELTS 5.5 or other equivalent tests as defined by
regulators.

Progression (Pathway)
The qualification allows progression into or within employment
in the healthcare sector, either directly on achievement of the
award or following further study to degree level. Job roles may
include Senior care assistant, senior support worker in a range
of health and social care settings, pathway tracker, integrated
support worker, care navigator or coordinator or lower
managerial, coordinator and supervisory roles in social
administration, operation and support services, e.g. information,
office, estates, advice and guidance services senior healthcare
support/assistant or nursing assistant/auxiliary roles in a range
of areas of specialism, e.g. adult and community nursing, clinical
support, midwifery support, and rehabilitation services.

Learners studying the Pearson BTEC Level 5 HND in Healthcare
Practice (RQF) should be able to progress to the third year of
an undergraduate degree. Higher education opportunities
include:

● BSc (Hons) in Management Studies
● BA/BSc (Hons) in Health and Social Care
● BA/BSc (Hons) in Health Studies
● BSc (Hons) in Adult Nursing
● BSc (Hons) in Public Health
● BSc (Hons) in Health Promotion

Work-based Learning/ Work Placement
The Pearson BTEC Level 5 HND in Healthcare Practice
provides opportunities for learners to apply their knowledge and
practical skills in the workplace. This is achieved by
demonstrating 450 hours of work placement or part-time
employment experience in two health and social care sectors
providing direct care to clients.

The London School of Management Education is offering the Pearson BTEC Level 5 HND in Healthcare
Practice (Nursing and Healthcare Assistant). This qualification is to develop students as professional, self-
reflecting individuals able to meet the demands of employers in the healthcare sector. The qualification
aims to widen access to higher education and enhance the career prospects of those who undertake them.
Students on the course will be equipped with the Healthcare Practice skills, knowledge and the
understanding necessary to achieve high performance in the global health and social care environment.
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Teaching, Learning and Assessment
The qualification is delivered using a variety of teaching and learning methods to link theory with practice. These include face-to-
face lectures, one-to-one tutorials, workplace learning, workshops and discussions and group work. Students are expected to
undertake independent studies and research throughout the programme.
Students are assessed with centre designed assignments which are evidenced in writing (Reports, Essays, Reflective accounts)
or orally in Professional discussions and individual oral PowerPoint presentations with emphasis on practical application of the
assessment criteria, providing a realistic scenario for learners to adopt, making maximum use of work-related practical experience
and reflecting typical practice in the sector concerned.

Course Structure
Embedded within the Pearson BTEC Level 5 HND in Healthcare Practice (RQF) is the BTEC Level 4 HNC in
Healthcare Practice qualification. Students must achieve a minimum of 120 credits) on their programme of learning
to be awarded a BTEC Level 4 HNC and a minimum of 240 credits to be awarded a BTEC Level 5 HND. The HNC
and specialist units that are combined in the BTEC Level 5 HND are shown below:

Study Mode Duration Level of the Programme Awarding Institution Fee

This is a 
full-time
course.

The full duration for the HND
qualification is two years but

students who wish to obtain the
HNC qualification only must do

so in one year by completing the
seven level 4 units.

All awards offered under this
programme are at Level 4 for
HNC and Level 5 for HND of

the Framework for Higher
Education Qualifications in
England, Wales & Northern

Ireland (FHEQ).

The qualification is
awarded by

Pearson Education.

£7000
per year
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Unit Title TQT Units Unit
Credit

Guided Learning
Hours (GLH)

Law, Policy and Ethical Practice in Health and Social Care 150 1 Core 15 60

Demonstrating Professional Principles and Values in 
Health and Social Care Practice 300 2 Core 30 120

Mental Health and Wellbeing: a Whole Person Approach 150 3 Core 15 60

Fundamentals of Evidence-based Practice (Pearson-set Project) 150 4 Core 15 60

Health Education in Action 150 5 Specialist 15 60

Effective Healthcare Practice Using Maths 150 7 Specialist 15 60

Anatomy and Physiology for Health and  Ill-Health 150 9 Specialist 15 60

Unit Title TQT Units Unit
Credit

Guided Learning
Hours (GLH)

Reflective Approaches in Implementing Person-Centred Practice 300 18 Core 30 120

Innovation and Improvement through Action Research 
(Pearson-Set Project) 150 19 Core 15 60

Recognizing and Meeting the Needs of People with Long-term
Health Conditions 150 21 Core 15 60

Pharmacology and Medicine Management 150 30 Core 15 60

Nursing – Principles and Fundamentals of Practice 150 38 Specialist 15 60

Human Resource Management for  Healthcare 150 29 Specialist 15 60

Supporting Team and Partnership Working Across Health and Care
Services 150 26 Specialist 15 60



LSME Admission Processes and Requirements
The admission process at London School of Management Education (LSME) is quite simple. It entails:

- Completing an Application Form
- Sending us the copies of all academic and professional qualifications including English language proficiency
certificates; passport; recent CV. We may ask for other documents depending on your chosen programme.
Upon receipt of your documents, we will verify all information provided and if satisfied, we will contact you for
an initial assessment for admission to assess your communication, literacy and numeracy skills. To counter
disadvantage, LSME adopts a contextualised admissions approach when reviewing applications. Contextual
data includes educational and socio-economic backgrounds. Further details on contextual admissions will be
found on https://lsme.ac.uk/admissions/. You can also apply directly via the UCAS website by visiting:
https://www.ucas.com/undergraduate/applying-university/filling-your-ucas-undergraduate-application.

(1) CHOOSE A COURSE FROM PROSPECTUS OR OUR WEBSITE

(2) SUBMIT APPLICATION 
AND SUPPORTING DOCUMENTS (3) DUE DILIGENCE BY LSME

(4) IF APPLICATON IS SUCCESSFULL; YOU WILL RECEIVE CONDITIONAL OFFER LETTER

(6) RECEIVE
UNCONDITIONAL
ADMISSION LETTER
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(5) PAY TUITION FEES
OR OBTAIN FINANCIAL SUPPORT FROM
THE STUDENT LOANS COMPANY (SLC) 



Course Delivery

The courses at LSME are delivered using the following modes:
- Classroom lessons
- Lectures
- Workshops
- Seminars and tutorials
- Group work
- Debates and independent study

Assessment 

Students are assessed through:
- Coursework
- Essays
- Reports and other structured assignments
- Professional discussions and oral presentations
- Portfolios
- Practical demonstrations with witness statements

Teaching Methods at LSME

Note: Each student at LSME is encouraged to have their own laptop connected to the internet
because most of the learning resources are uploaded on LSME Virtual Learning Environment (VLE).
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Enrolment
You will be enrolled when you first arrive in the college.
The process involves registering for classes, settling any
outstanding fees, and timetables. It is also an opportunity
for you to meet academic and administrative staff, open a
bank account, apply for your student discount card, and
many more.

Induction
London School of Management Education (LSME)
conducts an Induction Ceremony where newly enrolled
students are provided with the relevant information about
LSME, their programme specifications and individual
responsibilities summarised in the ‘Students Handbooks’.
A copy of this handbook is given to each student. Students
will be given details of how to work with LSME Tutors,
Assessors and staff. The student’s role in assessment and
responsibility for collecting their own evidence will be
made very clear.

Study Hours
The students must complete a minimum of 15 hours per
week. In the event of sickness or other significant reason
not to attend any session, the students should send an
email or call their tutor(s). This should be followed by
documentary evidence e.g. medical evidence from your
GP or hospital. Any prolonged absenteeism or erratic
attendance will be reported to the relevant authorities.

Lectures
Our lecture delivery styles are varied and provide
students with the opportunity to ask questions and discuss
varied viewpoints.

e-Learning
We deliver our courses using our Virtual Learning
Environment (VLE): www.lsme.ac.uk/vle.

Tutorials
Tutorial allows you to receive feedback on how your work
is progressing. It also gives you an opportunity to discuss
with your tutors any problems you encounter with your
studies.

Group Learning
Group tutorials, seminars and individual presentations
provide opportunity for students to introduce topics and
lead discussion. Working in a team is another form of
group learning, in which, for example, a small group of
students work on a complicated problem, or a large group
is divided into sub-groups which look at particular aspects
of the problem.

Project Work
Project work involves the application of skills, whether by
individuals or group, towards the resolution of realistic
problems. You may need to visit external organisations to
observe academic developments.

Assessments
Assessment methods vary according to the purpose of the
assessment and the course that is being assessed. Our
courses include a substantial proportion of continuous
assessment, which means that some or all of the work you
do during the
course counts towards the final assessment. This helps
ensure that your final mark is a fair assessment of your
skills and efforts throughout the course.

Support from the Tutors
Your course Tutors will make arrangements to guide or
help with any difficulties you may experience.

One-to-one Advice
One-to-one advice is provided for any student who wishes
to see an advisor on a one-to- one basis.

Personal Tutor
Every student is assigned a Personal Tutor for advice on
course work, assessment, regulations, or even personal
problems.

Career Advice
Our career service reflects the varying needs of students
at the College, from those with established careers who
wish to change direction, to those who have come straight
from their level 3 qualifications and do not know where to
start. The College invites careers advisors and
Consultants, periodically to assist students in small
groups, or through College-wide events. Careers events
include lectures and seminars on issues, such as
searching for jobs, making applications and interview
technique, along with talks by relevant employing
organisations. We have also invested in an Employability
and Enterprise hub with a link to Graduate First, providing
access to employability support for all our students.

Counselling and Mental Health Problems
LSME provides mental health awareness sessions to its
staff and students. Information on mental health, how to
recognise them and where you can obtain support has
been made available on the College VLE for all students
and staff. Under the Equality Act 2010, each employee of
LSME has a legal responsibility to recognise and respond
to students with mental health difficulties. Students’ mental

Student

Support Services
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health may be exhibited in relatively mild anxieties or by
very severe problems and bizarre behaviour. In such
cases, we plan to talk to the students concerned to find out
more about their situation. It might be that they have
already sought professional help. If not, then we will advise
and support them accordingly to seek help either through
their General Practitioners or to book a session with our
internal counselling support services by emailing
studentcounsellor@lsme.ac.uk. LSME offers confidential
support to all students who are experiencing personal
difficulties relating to their general emotional state,
academic pressures, lack of motivation, exam anxieties,
family problems, bereavement etc.

Harassment
In the event of an allegation of harassment, we shall
investigate and take necessary action in line with our Anti-
Harassment and Bullying Policy. If you feel that you have
recently experienced harassment, your Programme
Leader or Welfare Officer is available to help and advise
you by clarifying the options open to you, assisting you in
resolving the matter informally where possible, and
supporting you throughout the resolution of your concerns.
Information will be held in confidence, except in cases
where there is an unacceptable risk to a member of staff,
student or the College.

Financial Support for Students
LSME has Discretionary Means Tested Bursary for eligible
students who are experiencing financial hardships. This is
a one-off hardship fund of £500 per annum and an annual
bursary of £350. For further information on LSME bursaries
and to check your eligibility visit:
www.lsme.ac.uk/students/bursary-scheme

Peer Support
Peer Support at LSME has been developed in recognition
of the essential role students play in supporting and
encouraging one another on a day-to-day basis throughout
their time in the College. Students are likely to look to each
other first for informal help in thinking through issues and
for emotional support, but there are times when this can
leave friends feeling out of their depth, unsure how best to
help but anxious about seeking advice for fear of betraying
trust. Our student reps are equipped for this role in their
orientation programme, enabling them to feel more
confident in supporting their peers. The issue of
confidentiality and the informal nature of their support is
addressed. The reps are also aware of situations in which
the class teacher ought to be informed to ensure their
colleagues receive the appropriate support they require.
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the LONDON

experience....
Whether it is social life, industry connections, or arts and culture, London is a major worldwide centre and
LSME is located in outer London. LSME is within walking distance of Tube lines and stations, making it easy
to get around and thus offering a wide choice of potential areas in which to live.

Social London
London has a nightlife which is famous the world over. On
any night of the week you will find a huge range of events
going on, many of which are free or discounted for
students. The College is located in Barking, a suburban
area of East London and it is close to a wide range of
bars, restaurants, clubs, and gig venues to suit every taste
and budget.

Cultural London
The famous landmarks of central London are easily
accessible by Tube/ Underground. Few of these are St.
Paul’s Cathedral and the river Thames, Big Ben, the
Houses of Parliament, Buckingham Palace, Tower Bridge,
the Tower of London, Trafalgar Square, Piccadilly Circus
and Covent Garden.

Business London
London is a major international hub for a wide range of
industries – finance, creative, media; the list is seemingly
endless. LSME’s location, and it’s links to the City of
London dating back to its very foundation, make it the
perfect place not only to study, but also to build networks
which will carry you through your career. 

China Town
Discover authentic Chinese culture and taste an array of
exotic foods in China Town's many restaurants and
supermakets.    

Brixton Market
Buy some of the best Afro-Caribbean food at this
energetic market. Hidden away in the side streets, you’ll
find art galleries exhibiting the works of up-and-coming
artists.    

Shri Swaminarayan Temple
Visit the largest Hindu temple outside India and enjoy
hours of peace and discovery in this masterpiece of exotic
architecture.    

Kingsland Road
Try the delights of Vietnamese cafés or dine and dance to
Latin music in this culturally diverse area.   

Green Lane
Kurdish, Greek and Turkish restaurants are just some of
the flavours you’ll find here - taste the real Mediterranean.

Brick Lane
Famous for its curries, you can also experience authentic
Bangladeshi cafés or queue with Londoners night and day
at one of the best bagel bakeries in the country.

British Museum, London
Through touring exhibitions, loans, collaborative projects
and other partnerships, the Museum has a UK and
worldwide reach unprecedented in its history.

National Maritime Museum
The National Maritime Museum comprises of three sites:
the Maritime Galleries, the Royal Observatory and the
Queen's House. Together, these constitute one museum
working to illustrate for everyone the importance of the
sea, ships, time, the stars and their relationship with
people.

The world in one city....



London School of Management Education
Cambrian House
509-511 Cranbrook Road
Gants Hill
Essex IG2 6EY (UK)

Tel : +44(0)208 594 8462 
Fax : + 44(0)208 626 7061 

Email : info@lsme.ac.uk
Website : www.lsme.ac.uk


