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LETTER OF RENEWED COMMITMENT TO UN PRME  
 

London School of Management Education (LSME) is proud to present its 2nd Sharing 

Information on Progress Report, which covers the efforts, achievements, results, and 

challenges of implementing UN Principles of Responsible Management Education (PRME) 

for the period October 2018 – April 2020. We are happy to observe that PRME is gradually 

shaping the way of life at LSME. Many things we do, we have started looking at it through 

the prism of PRME, Sustainable Development Goals and Global Compact. From teaching, 

administration to strategic thinking, PRME is being systematically embedded. Not only, 

because it is in harmony with the ethos and core values that we live by at LSME, also 

because we owe it to the future generations.  

We are committed to producing leaders in many different fields, including business and 

PRME has given us the impetus and more leverage in enhancing that effort. Now, we could 

progressively follow a path to create and develop resources, consciously integrate the principles into the provision in 

theory and practice, become a source of dissemination and extend PRME to the partnership network.  

In doing so, we have grown and become an environment-friendly, sustainable development oriented, research 

backed, conscientious and responsible Higher Education institute. We had an excellent year and a half of delivery and 

accomplishments, which you will learn from the following pages of the report. However, towards the end of our 

chosen reporting period, the world was hit by the dreaded Covid-19 situation, which posed the most unprecedented 

situation of a pandemic in our living history. The situation disrupted our ways of live and our systems of provision of 

education. Nevertheless, we bounced back with our virtual learning environment and online teaching and learning, 

keeping our schedule of delivery and quality and standards intact. Though our plans will be severely affected by the 

lockdown and calling off of the face-to-face and onsite activities, we are resolved to carry forward the initiatives and 

work planned for the next reporting period. 

As for this report we have kept the report simple and minimalist but would be happy to share details with any 

interested institute or organization interest in knowing more about LSME’s approach.  

It is a matter of pride for LSME to reaffirm its renewed commitment to UN PRME and build on its achievements thus 

far and prove its leadership in this noble effort.  

 

Dr Ravi Kumar 

Executive Director and Founder of LSME  
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MESSAGE FROM THE VICE CHANCELLOR, PROFESSOR RAJAN 

WELUKAR   
  

London School of Management Education (LSME) is one of the most vibrant and forward-

looking Colleges I have ever known in my long career in academics. Being a relatively small 

College competing with much bigger and well-endowed institutes is not easy and yet being 

ahead of the crowd by taking new and innovative initiatives puts them far apart from 

others.  

LSME has taken several long strides, by becoming an Advance Signatory to the UN PRME 

producing people with ethics, leadership and with the knowledge of sustainable 

development, protection of environment and caring for the society. While it is, indeed, a 

noble effort, ensuring that goods are delivered is more important and how you deliver it 

counts as well. I have first-hand, witnessed the team LSME at work and how the initiatives 

are materialised from the top till it hits the road. I know that LSME does, in its strategy and delivery what it preaches. 

It has taken a number of initiatives to ensure that PRME is embedded in its teachings through regular training of 

teachers and incorporating relevant materials in its resources and lecturers. Several activities are planned, resources 

mobilised and executed every year towards achieving these targets. A robust research strategy has also been woven 

into their efforts to embed PRME in the academic agenda of the College.   

A high level of commitment to this initiative is coming from a strong conviction that PRME produces a tangible long-

term benefit to their provision, the institute, the students and the society at large.  

Hence, I take this opportunity to congratulate the Executive Director, Dr Ravi Kumar, Principal, Dr Sarita Parhi and the 

energetic team of LSME for the wonderful work and achievements in embedding PRME in your provision and wish you 

well in your future endeavours! 

 

Professor Rajan Welukar 

Vice Chancellor, Auro University, Gujarat (India)  
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MESSAGE FROM PROFESSOR SURESH SHARMA   
 

Panjab University, India and London School of Management Education signed a 

Memorandum of Understanding establishing an academic and research partnership in 

February 2018. Under this arrangement, among other key components of the MoU, both 

the institutes have laid focus on collaborations in furthering UN Principles of Responsible 

Management Education. A series of joint workshops designed to provide an opportunity for 

research students to learn from and discuss with experts about collaborative research, 

leadership and management and Sustainable Development from the perspective of UN 

PRME has become a highlight of this partnership. Last year the workshop was conducted in 

collaboration with the University Institute of Fashion Technology and Vocational 

Development (UIFT), Panjab University, India further extending the reach of the knowledge 

and experience to a different discipline of study.  

These workshops are highly appreciated by the students, who participate as it widens their horizon of knowledge and 

understanding of the world around them and into the aspects of ethical leadership and responsible research. They 

leave the workshop with a raised aspiration of putting into practice what they learnt and with the motivation to 

extend the knowledge they received to their friends and colleagues.  

Having coordinated these activities, I feel that the knowledge and the experience we give to the students on PRME is 

simply invaluable as it has the potential to multiply exponentially. The value we generate through this partnership is 

immeasurable and hence we should find ways and means to expand the outreach.  

I am immensely proud to be associated with this initiative and incredibly grateful for LSME’s contribution to expanding 

the reach of PRME to partner institutes and beyond borders. I am confident that with their innovative and visionary 

approach we are bound to gain great success in this journey. 

 

Professor Suresh Sharma 

Panjab University, Chandigarh (India) 
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EXECUTIVE SUMMARY 
 

LSME became an Advanced Signatory to the United Nations Principles of Responsible Management Education in 

October 2017 and since then has been making incremental progress towards incorporating and aligning with the 

PRME and relevant UN Sustainable Development Goals. LSME has taken a strategic approach towards internalising and 

expanding the applications of the principles through a clear understanding of the concepts; involving students and 

staff, taking small and manageable steps, building on the research agenda and dissemination of information to the 

partners. 

Preparing students to embrace sustainable values for the society they live in and for them to create their work 

environments to be one based on professionalism, transparency, human rights, just, inclusive, good governance and 

ethical leadership are the key expected outcomes. To achieve this, the six Principles of responsible management 

education are being embedded in the operations, delivery, growth and the developmental strategies of LSME through 

various means and conscious effort.  

Being a college that embraces diversity and inclusivity as one of its core values, celebrating diversity and creating an 

atmosphere of respect to differences in cultures, traditions, ethnicity, religions and ways of life is an integral part of 

the learnings at LSME. Through these processes, students imbibe ways of sustainable development and responsible 

behaviour towards other people, work or business and the society at large. 

Principles of Responsible Management Education are being integrated into the curricula through a multi-pronged 

approach. Staff make every effort to embed PRME in the new curricula being developed and in the delivery of the 

existing programmes. In addition, a number of initiatives have been launched including specific PRME related case 

studies, study tours, student role models programme etc. toward practical learnings of the principles. Furthermore, an 

annual review takes place to take stock of progress and correct course if necessary.  

LSME has a very ambitious research agenda, which puts research as one of its guiding principles of evolution. From 

regular research seminars for students to international research conferences and research partnerships, LSME aims to 

become a research-oriented institute in the near future. We believe in developing partnerships, locally and externally 

and creating synergies which result in integrated sustainable development, beyond the teaching environment.   

In creating a movement of positive change, dialogue becomes a primary tool and hence LSME enhances every 

opportunity for students, staff, stakeholders and partners to come together to learn, discuss and debate on issues of 

importance not only for them as individuals but for the society and the world at large. One of the most successful and 

popular efforts, in this direction, has been the Guest Lecture series, which had covered very current and critically 

important topics such as Leadership, Climate Change, Plastic Pollution, Mental Health, Digital Dilemma of AI etc. 

Furthermore, little steps taken towards making the premises and operations greener and environment-friendlier have 

given the students and staff a fresh perspective to looking at their daily lives. 

Incorporating UN PRME and other relevant international good practices in the day-to-day operations of the Institute, 

could not be problem-free. Like many other Higher Education institutes, dedicated resources and competing priorities 

challenge us. Yet it is the conviction and the commitment which drives LSME to achievements despite the resource 

constraints.  

Towards the end of the LSME’s chosen reporting period of 18 months; the unprecedented situation of locking down of 

countries and borders and shutting down of social contacts due to the Corona Virus pandemic caused closing down of 

the College and discontinuation of face-to-face teaching and learning sessions. However, LSME quickly moved to 

regular online classes and virtual learning environment to ensure uninterrupted delivery of the provision. Similarly, we 

continued with PRME activities such as the Guest Lectures on relevant topics through online teaching platform. Until 
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such times, that face-to-face teaching and learning and contact activities could begin, PRME activities will be carried 

out virtually.  

The road ahead for LSME in implementing PRME would take a more focused approach to embed the principles in its 

daily operations and the curricula so that it becomes part and parcel of the provision. The main focus of the PRME 

Strategy for the Academic Year 2020 – 2021 will be on the areas of Awareness building, developing necessary 

resources and embedding them in the both academic and administration, extending our partnerships and through 

those networks disseminate PRME and start of small projects and activities within the college and with the external 

partners. LSME is looking forward to yet another year of progress and achievements in our commitment to UN PRME, 

despite the bottleneck created by the Coronavirus Pandemic. 
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LSME AT A GLANCE 
 
The London School of Management Education (LSME) is a Higher Education provider which aims to promote individual 

growth and development by offering affordable and high-quality education. We are registered with the Office for 

Students under the Approved (fee cap) category of Higher Education providers in the UK and a Signatory to the United 

Nation’s Principles of Responsible Management Education (UN PRME). 

OUR VISION  
LSME is an innovative training organisation with a global vision:  

“To play a leading role in the delivery of global educational services in partnership through radical Lifelong Learning 

training, equipping managers, health and social care professionals, tutors, teachers and trainers, with modern and 

transformational standards.”  

The College’s philosophy is enshrined in our slogan: transforming people with skills as we aim to facilitate, in our 

students, the innovative skills required for their careers in Business, Education or Health and Social Care. 

OUR PURPOSE  
Our purpose is to provide innovative and specialist training for managers, aspiring managers, and educationalists.  We 

aim to be a leading entry point to learning in business management, health and social care and teaching, supporting 

our students meaningfully by improving their livelihoods. In doing so, we contribute to their socio-economic 

development both nationally and internationally.  

QUALITY ASSURANCE  
From January 2014 to date, the Quality Assurance Agency for Higher Education (QAA) has overseen the quality of 

LSME’s educational provision. LSME has successfully undergone two major reviews and four annual monitoring visits 

conducted by the QAA. The institution has also maintained a sound reputation with other government and               

non-governmental agencies including the Department for Education (DfE), the Student Loans Company (SLC) and the 

Higher Education Statistical Agency (HESA). 

ACADEMIC EXCELLENCE  
Our achievement of high pass rate in all the assessed areas of student work is evidence of our strive for academic 

excellence. Students are provided with a comprehensive support network to enable them to enjoy and achieve their 

educational goals. This is also evident from our high retention rate. LSME students are enabled to be agents of change 

who, once they have completed a course of study can be initiators of change in their own lives and in the environment 

in which they return to work or continue further education as a direct impact of our robust employer engagement 

strategy and the inculcated ethos of responsibility and sustainability.  

LSME achieved an overall student satisfaction rate of an astounding 97.5% in the 2019 National Student Survey, 

depicting our continuous and persistent drive for higher quality and standards of the provision through innovation and 

collection of feedback from students. 

We currently focus on the following programmes in our academic provision:  

• Diploma in Education and Training  

• HND in Business  

• HND in Health and Social Care  

• BSc (Hons) Business Management  

• BSc (Hons) Health and Social Care Management 
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• BSc (Hons) International Tourism and Hospitality Management 

• MSc Business Management 

• Master of Education (MEd)  

RESEARCH AGENDA  
Our academic staff are recognised as having a dual professional role of researchers and educators. This approach is 

proposed to have a considerable impact on the student learning experience, adding value through stimulation and 

challenge, and through the introduction of research-enriched curricula. To facilitate this agenda, the College organises 

annual international conferences and workshops under the theme of Responsible Research and Innovations (RRI), to 

provide its academic staff with valuable networking opportunities. This presents a good platform for dissemination of 

educational research which will be conducted within the institution in collaboration with international researchers and 

allow wider dissemination of good pedagogic practice and enhancement of staff capacity.  

TEACHING METHODOLOGY  
A situation-based education is a fundamental requirement for careers in teaching, health and social care and business 
management because it is integral to intellectual development, the acquisition of competence and an understanding 
of business environments and work culture.  Students are therefore supported to engage with the learned academics, 
the industry and interact with their peers, whilst having access to required library and e-learning facilities. They are 
also expected to adopt the UN PRME in their personal work and life outside LSME. We give prompt feedback to 
students as part of the learning process, encouraging them to be critical thinkers and independent learners. We 
promote individuality and always endeavour to adapt our programmes to suit each student. A key part of this is an 
Initial Assessment (IA) that is based on sound assessment methods and involves the student in the planning and 
delivery of the training. Our students’ experience is enriched with group events inside and outside the College 
premises as well as seeking a term-wise and annual student review and feedback on the teaching and facilities offered 
at the College using surveys, suggestion boxes and informal discussions. We have student representatives who 
represent their interests, at the quality and review meetings. The College has a range of mechanisms to support the 
welfare and pastoral needs of our diverse student population. These include personal tutorials, mentoring schemes, 
dedicated lecturers, student counsellors and career advisors. The contributions of staff to education and student 
welfare are an integral part of the annual review of staff performance. Staffs are provided with opportunities to 
undertake postgraduate studies in various universities and to apply for professional recognition by AdvanceHE under 
the UK Professional Standards Framework as part of our commitment to staff development and continuous 
improvement. We value the views of our staff and actively involve them in important decisions. 
 
 
 
 
 
 
 
 

  

https://lsme.ac.uk/courses/bsc-courses/bsc-hons-international-tourism-and-hospitality-management-top-up-degree
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OVERVIEW OF PRME INTERNALISING AND ADVOCATING APPROACH 
 

 
 
 

APPROACH TO PRME INTERNALISING AND ADVOCATING 
LSME’s strategic approach to internalising and expanding application of UN Principles of Responsible Management 

Education is, primarily by creating understanding and awareness and anchoring them within the values and guiding 

principles of LSME. It aims at starting from its staff and students and then expand outwards to the community, 

external partners in advocating PRME and making an impactful difference within communities. Responsible Research 

being a major driving factor for LSME, PRME would be embedded in all the research related activities, including 

international conferences, international partnerships and trainings and workshops. To ensure PRME to be fully 

assimilated into the delivery of the provision, LSME would be embedding the principles in its curricula and 

incorporating in the teaching processes.   
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Celebration of International Diversity Day 2019 

OVERVIEW OF PRME IN PRACTICE  
 

PRME PRINCIPLE 1 | PURPOSE 
‘We will develop the capabilities of students to be future generators of sustainable value for 
business and society at large and to work for an inclusive and sustainable global economy.’ 

 
LSME takes pride in the level of student engagement, participation and their satisfaction in the learning experience at 

LSME. According to the National Students Survey 2019 conducted across England and Wales, students’ satisfaction 

rate of LSME rose to the highest national range peaking at 97.5%. This is the result of relentless efforts of the 

Academic and other staff of LSME to ensure that students are in focus in every developmental effort of the institute. 

As a result, student’s engagement, their development and finding new ways to impart the knowledge become priority 

for the system. 

LSME focusses on the academic niche of Health and Social Care, Teacher Training and Business Management. All these 

areas are targeting care and the service industry, where professionalism, ethics, transparency, sustainability, rights, 

diversity, inclusivity, leadership, teamwork, helping the disenfranchised play an important role. Majority of the 

learners at LSME are mature, while they bring along values from their varied backgrounds, we have to impart 

globalised set of values to prepare them as principled leaders in their areas of work.  

The institute embodies the teaching and learning ethos based on values of professionalism, transparency, openness, 

equality, diversity, respect, teamwork and supporting each other. Those leaving the institute are expected to have 

gained more than their certificates as LSME has created an environment to imbibe values of belongingness, support, 

community spirit as well as justice. We are always proud of all our graduates as we are confident that they leave the 

institute as better abled and better prepared to face life as leaders in their chosen fields.  

CELEBRATION OF DIVERSITY 
Being a College which embraces diversity 

and values its multi-cultural outlook, LSME 

advocates respect to differences in 

cultures, traditions, ways of life, ethnicity 

etc and turn them to an opportunity for 

students to learn and expand their 

knowledge of the world. All traditions and 

cultures favours socio-economic 

sustainability and environment-friendly 

methods in achieving them. Various events 

are held at LSME to offer students sights, 

sounds and tastes of different cultures 

from different parts of the world 

represented by students. The Easter 

celebrations include students bringing a 

local dish or a cuisine representing their 

native land and sharing with their 

colleagues in a big feast. They, not only enjoy the taste but the music and beats from different corners of the world in 

a lively and fulfilled atmosphere.  
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INTERNATIONAL DIVERSITY DAY  
International Diversity Day is celebrated in a festive and celebratory manner at LSME.  International Diversity Day is 

marked on the 21st May to coincide with the United Nations’ World Day for Cultural Diversity for Dialogue and 

Development. Students from different parts of the world, decorated tables with artefacts and items representing their 

native cultures, took turns to explain the gathering their traditions and lifestyles. Students who attended the event 

expressed that the event felt like an opportunity to visit many countries of the world in a day.  

GOING BEYOND HIGHER EDUCATION - ACCESS AND PARTICIPATION IN HIGHER EDUCATION  
LSME has an ambitious plan to create opportunities of access to Higher Education for those students who are less 

privileged, academically under-achieving and of having higher probability of falling out of the education system. 

Eventually the government and the community have to pay a higher price for allowing them to leave the system early. 

Therefore, LSME has embarked on a five-year plan to collaborate with local secondary schools, colleges to 

academically support under-achieving and under-privileged students and also provide them with mentoring and 

career advice. Under a project called ‘LSME-Inspire’ they would be given exposure to industry of their interest and 

exposure to higher education options to build an appetite for progression in education and life. A six-member team 

works with two institutes in the localities of East London marked as academically under-performing in an effort to 

facilitate access to higher education.   

Similarly, those who are at the verge or those who have recently fallen out the education system requires concerted 

support in bringing them out of the vicious cycle of being economically disadvantaged. Hence, a targeted project 

called, ‘Not too Late to Learn’ - NTLTL has been formulated to identify and support those not in education, 

employment or training and provide them with mentoring, career counselling, exposure visits and alternate pathways 

for progression to higher education. This is another effort of LSME to make education accessible and affordable to less 

privileged. 

In addition to supporting young people with special needs and disabilities to access higher education, the project 

reaches out to academically deprived areas in the society and tries to help young people from those localities. LSME 

Access and Participation Plan incorporates principles of responsible management education and attempts to 

universalize higher education and develop ethical leaders through these activities.  
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PRME PRINCIPLE 2 | VALUES 
‘We will incorporate into our academic activities, curricula, and organisational practices the values 
of global social responsibility as portrayed in international initiatives such as the United Nations 
Global Compact.’ 

  
Since becoming an advanced signatory to the UN PRME, LSME has endeavoured to incorporate principles of PRME to 

its academic curricula, activities and most importantly in organisational practices. The BSc and HND Business 

Management programmes has a module on the Business Leadership and one on Corporate Social Responsibility 

directly related to responsible leadership in business and management. The Diploma in Education and Training 

programme is closely related to PRME as the main thrust of the programme is to develop teachers who are 

accustomed with the sustainable development, ethical professional practices and most importantly responsible 

education. Hence, the DET programme has two key modules: Equality and Diversity and Inclusivity, in addition to 

number of units leading to rights, quality assurance, social and educational policies etc.  

CURRICULUM 
Corporate Social Responsibility (CSR) module is one of the core modules taken by all BSc (Hons.) Business 

Management students. The module content is aligned to the PRME principles and also includes some of the United 

Nations Global Compact Principles. Learning Outcomes allow students to demonstrate an understanding of 

environmental and sustainability challenges and at the same time recognise the importance of human rights and the 

rights of the workforce. In other modules such as Organisation Theory, Business Law, Strategic Human Resource 

Management, students are continuously made aware of the PRME principles by relating to the relevant Learning 

Outcomes of the Modules.  

TEACHING AND ASSESSMENT 
Through teaching and assessment of the modules, students develop a solid foundation of corporate citizenship. As 

indicated above CSR module content provides an all-round opportunity for students to explore PRME principles in 

detail through understanding and application of the knowledge. Students are prompted to provide inspirational and 

innovative ideas on the topics of environmental protection, sustainability, the role of businesses and business leaders. 

A free flow of ideas is encouraged to sustain a meaningful dialog facilitating the understanding of the principles from 

different perspectives. Through assessment of CSR students are required to analyse the case study which includes 

abolition of child labour and forced labour.  

In the teaching and assessment of other modules, reference to PRME principles is made wherever relevant. For 

example, under the Organisation Theory, while discussing theories of management and the role of managers in 

modern business organisations, a broader perspective is presented to develop the capabilities of students that will be 

required in modern and open-minded businesses. Similarly, under Business Law cases of potential discrimination at 

workplace, exploitation of employees’ rights and other wrong institutional practices are examined.  

COURSE MATERIAL 
The lecture slides are prepared to make references either directly to PRME principles or the meaning and values 

enshrined in them. Extra reading material provided to students also takes into account that references to these 

principles are included.  
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RESEARCH  
Students on BSc (Hons) Business management students undertake a major piece of Research Work equivalent to 
Double Module Credits in their final term of the final year. One batch of students completed the Research Work in 
which a good percentage of students completed their Projects in CSR topics. Students generally find topics of social 
responsibility and ethics interesting. The Programme team encourages them to further develop this interest by 
supporting their research ideas. 
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LSME Entrepreneur Role Models 

 

PRME PRINCIPLE 3 | METHOD 
‘We will create educational frameworks, materials, processes and environments that enable 
effective learning experiences for responsible leadership.’ 

 
In addition to dedicated modules on Leadership and Corporate Social Responsibility in Business Management 

programmes; module on Equality and Diversity in Teacher Education programme and other units on ethics, climate 

action, sustainability, professional and quality education, all the programmes of LSME have been encouraged to create 

a practical learning environment using case-studies and real-life examples which directly relate to UN PRME, Global 

Compact and Sustainable Development Goals. Similarly, students are encouraged to do research and use examples of 

ethical practices of business and business leadership driven by sustainable development concepts in their assignments 

and coursework.   

LSME believes in providing learning stimulus through many methods of learning and those should be directly 

applicable in real-life and practical circumstances. Employers Forum has been organised for the students by inviting 

famous and veteran entrepreneurs and job centres to give an opportunity for students to interact, learn and exchange 

their ideas. 

ENTREPRENEUR ROLES MODELS 

PROGRAMME 
Stemming from the Employers Forum, an 

Entrepreneur Role Model Programme 

was launched; where students who have 

shown outstanding entrepreneurial skills 

become role models and mentors to 

those students wishing to develop their 

entrepreneurial skills and start their own 

enterprises. It is surprising that there are 

so many students with exemplary talents 

and skills within the student community.  

STUDY VISITS AND TOURS 
Exposure to real-life experiences forms 

an important piece in a learning journey. 

Therefore, LSME organises job 

experience placements, exposure visits, field 

and study visits and tours. Visits to International Business Shows gives students valuable exposure to various types of 

businesses and practices which expands their vision and horizon of thought. In addition, LSME provides unique 

opportunities to its students such as the Democracy Tour for select group of students to visit the House of Parliament.
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PRME PRINCIPLE 4 | RESEARCH 
‘We will engage in conceptual and empirical research that advances our understanding about the 
role, dynamics, and impact of corporations in the creation of sustainable social, environmental 
and economic value.’ 

 

AN AMBITIOUS RESEARCH AGENDA 
LSME has an ambitious Research Agenda stemming from its Research Strategy, which propagates international 

research partnerships and collaborations, creating platforms for dissemination and providing opportunity for emerging 

researchers. LSME is committed to Responsible Research and Innovations (RRI) and to sensitise international research 

community on the importance of RRI, an International Conference series has been initiated.  

RESPONSIBLE RESEARCH AND INNOVATIONS 
LSME strongly feels that research could pay more attention to elements of RRI, such as public engagement, open 

access, gender, ethics and governance. Taking wider perspectives and creating dialogue between researchers and 

society is very important in democratizing the research processes. All too often, very little is known outside of research 

circles as to what exactly is involved in research, and there is restricted access to research findings. Hence to support 

develop the new breed of responsible researchers, create further openness in the research and in its dissemination, 

LSME adopted RRI. 

The concept of RRI represents a transparent and interactive process by which citizens and researchers co-create 

research agendas and discuss potential risks and benefits during the whole process of research and development. 

Scientist and non-scientists reflect together on the applications of research and the implications of innovations for 

society. This process should be inclusive, interactive, anticipatory and transparent, and should be based on societal 

needs, expectations and ethical values, so as to better align research and innovation outcomes. 

INTERNATIONAL RESEARCH CONFERENCE SERIES 
To this end, LSME has organised six international RRI conferences with different themes and two of which have been 

hosted in India while four held in London. Through these Conferences, LSME offers a platform for the delegates to 

present, discuss and interact with international scholars and disseminate their research to local and international 

research communities. 

 
 

Sixth LSME International Research Conference on Responsible Research and Innovations 
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The Sixth International Research Conference on ‘Responsible Research and Innovations in Management and Human 

Sciences’ was held in London from 31st July to 2nd August 2019 at the Leonardo Royal Hotel London City. 

RESEARCH PARTNERSHIPS AND COLLABORATIONS 
LSME has two credible international research partners with whom Memorandums of Understanding have been 

signed. Panjab University and Ramanand Arya DAV College, Mumbai University of India. Plans are in place to support 

each other in promoting their research agenda, training young researchers, conducting joint research and carrying out 

student and teacher exchange programmes.  

 

 

RESEARCH TRAINING WORKSHOPS WITH PARTNER INSTITUTES 
As part of the collaborations LSME conducts research training programmes for graduate students of the partner 

institutes. A research and leadership training workshop was held in April 2018 in MCM DAV College for Women in 

Chandgiarh, India with the objective of molding the young minds towards RRI and PRME.   

PUBLICATIONS 
A number of Research Publications has been brought out following the Research Conferences conducted by LSME. 

These Publications are made open-access and readily available to researchers and educators on LSME’s website as an 

effort to expand the body of knowledge. 

  

Signing of the MoU with Ramanand Arya DAV College, Mumbai, India 

Participants commented on the feedback of the Research Conference that they liked most the  

“high quality of the papers presented by the experts, particularly on Education” and also on “the 

opportunity to interact with experts and scholars from across the world” 
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RESEARCH METHODOLOGY MODULE 
The practical Research Module for Business Management and Health and Social Care students is an initiation for 

students into the world of research. While students with research inclination takes keen interest in producing 

thorough output, for others it forms a strong foundation for research work, if they chose to do so in the future. To 

make the research module interesting for students, LSME organises Research Seminars for students, which have 

become very popular amongst students.  

INTERNAL RESEARCH WORKSHOPS FOR STAFF 
Research being one of the pillars of the institute, to inculcate research attributes and develop staff interest in 

conducting research and training young researchers, LSME organises regular Research Workshops for Staff.   
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Executive Director receiving the  

Award from Barking and Dagenham  

Chamber of Commerce 

PRME PRINCIPLE 5 | PARTNERSHIP 
‘We will interact with managers of business corporations to extend our knowledge of their 

challenges in meeting social and environmental responsibilities and to explore jointly effective 
approaches to meeting these challenges.’ 

ACADEMIC PARTNERS 
LSME has a strong academic partnership with University of Chichester and continued to extend the perimeters of the 

relationship during the last year. This Academic year we have added BSc (Hons) International Tourism and Hospitality 

Management and MSc Management along with a Foundation year to our existing range of collaborative programmes. 

In the delivery of the programmes, PRME, SDGs and Global Compact will regularly feature as parts of the units, case-

studies and scenarios as well as in the students’ coursework. 

INTERNATIONAL RESEARCH PARTNERS 
The relationship built with the international partners continued to grow through the platform of LSME International 

Research Conference, in which the partner institutes contribute through their participation as researchers and 

observers. In July/August 2019 LSME held its Sixth International Research Conference in London. Meetings and 

discussions have since taken place to revise the plan of actions on collaboration. Our RRI efforts are leading in to 

further study of critical issues in education, management, social sciences, humanities etc and creating an enabling 

platform for young researchers to share their innovative thoughts and ideas within the established research 

community.  

EMPLOYER ENGAGEMENT 
LSME values its ongoing employer engagement programmes, whereby LSME and potential employers get to discuss 

matters related to the current market situations, opportunities available for our students and also about interests such 

as the sustainability concerns, not only in relation to the College but also about the community and its health.   

DISCUSSIONS WITH COMMUNITY LEADERS 
The College being located in the London Borough of Redbridge, LSME 

maintains a very close working relationship with the Redbridge 

Council. Mayors of Redbridge in office and after completion of their 

Mayoral tenures continued their patronage and showed support in the 

work of LSME through their participation in important events. The 

Mayor’s Office becomes a critical link in LSME’s support to community 

work and contribution to key charities.  

LSME has long-standing relationship with the London Borough of 

Barking and Dagenham, as the College’s humble beginnings are linked 

to the Borough. LSME started as a small pilot project within the 

premises of a University and eventually established its full operations 

in the Monteagle Court of Barking. Though we have moved from the 

Borough, we have continued the work and dialogue on matters of 

promoting Higher Education and cooperation with Barking and 

Dagenham Chamber of Commerce. In recognition of the work we do 

and the product we offer, LSME has been awarded the ‘Best Home 

Grown Talent’ at their Business Awards Night on 18 July 2019.  
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We have continued our cooperation with the Redbridge Jobcentre Plus (RJCP), in identifying where both institutes can 

support each other. Under the guidance of Redbridge Jobcentre Plus, LSME has completed one year of its ‘Disability 

Confident’ committed initiative successfully. The initiative recognises and encourages our efforts in providing 

opportunities for people with disabilities and making reasonable adjustments in the infrastructure and educational 

resources fit for purpose.  

PLACEMENT AGENCIES 
The Teacher trainees and Health and Social Care students complete their placement hours with various credible 

employers and agencies, with some LSME has Memorandums of Understanding and some without. These partnerships 

serve both ways and as such we are able to–through our students and engagements–raise awareness and sensitise 

them on importance and merits of ethics, diversity and sustainable development. 

LSME ALUMNI 
LSME Alumni network has been growing in strength over the last few years with extensive engagement. This is yet 

another avenue to disseminate PRME into the community. Their commitment and partnership would be of great help 

in widening the scope of PRME programme and projects implementation.  

  



Embedding Principles of Responsible Management Education [Sharing Information on Progress Report 2018-2020] 21 

 

Guest Lecture on Lean Leadership 

PRME PRINCIPLE 6 | DIALOGUE 
‘We will facilitate and support dialogue and debate among educators, students, business, government, 

consumers, media, civil society organisations and other interested groups and stakeholders on critical 

issues related to global social responsibility and sustainability.’ 

LSME international research conferences have been the major source of dissemination of PRME to a global audience. 

These conferences are our best means to spread the message of responsible research aiming at meaningful, rights-

based, impactful sustainable development around the world. Incidentally, majority of the research papers and 

participants to the LSME conferences have been from developing countries, making it a North-South cooperation. It 

gives us a great opportunity to create a dynamic platform for those researchers to interact and debate their studies, 

ideas and innovations with experts from developed countries. Hence it becomes a dynamic international platform for 

sharing, exchange and cross-fertilisation of ideas, thoughts and innovations.  

LSME’s greatest resource, strength and thrust has been its students. They come from various backgrounds, ethnicities 

and cultures and being mostly mature brings along their skills and knowledge which makes the learning environment 

rich and fertile. It gives the college the opportunity to inject principles of global social responsibility and benefits of 

sustainable developments. To further enrich this experience, a Guest Lecture series has been initiated on varying 

themes of PRME, SDGs and topics related to students’ welfare and wellbeing.  

GUEST LECTURE SERIES 

 

LEAN LEADERSHIP 
With a strong and growing Business Management department, LSME pays considerable attention to imparting 

leadership attributes and knowledge to students through many different means. Eminent personalities from the field 

are invited to provide first-hand experience and knowledge.  
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Guest Lecture on Caring for our Environment 

CARING FOR OUR ENVIRONMENT 
Today Environmental degradation and Climate 
Change have taken the centerstage in any 
socio-economic or political discussion, given the 
magnitude of its threat to the human existence 
and ways of life on the planet. Informing our 
students on this global debate and providing 
knowledge of what they can do as an individual 
and as part of the community to combat and 
help protect the environment is a responsibility 
LSME has taken with utmost seriousness.  
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DIGITAL DILEMMAS – CONFRONTING THE DANGERS OF ARTIFICIAL INTELLIGENCE WITHOUT 

EMOTIONAL INTELLIGENCE  
Fast-paced technological developments, especially in the area of Artificial Intelligence has led to unprecedented 

achievements for humanity. However, in the process signs of weakening the fabrics of humanity and morality is 

becoming more evident. The use of data of users on social for advertising and for political campaigns and potential 

threat of misuse of technology, such as AI is giving rise to the question of the role of the moral compass in these 

developments. This thought-provoking session opened a window of critical thinking for our students. 

 

 

  

Guest Lecture on Digital Dilemmas 
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Lecture on Mental Health Awareness 

MEDITATION FOR STUDENT WELLBEING 
In the hustle and bustle of the modern day life, mental stressful is often leading people and especially students to 

become burn-outs. It is essential to find ways to release stress and stay calm to be productive and realise one’s 

potential. Meditation is accepted as one of the most effective means of clearing one’s mind of negative thoughts, 

being mentally healthy as well as improving mental fitness. LSME initiated its Meditation and Mindfulness awareness 

sessions last year for the staff and students aiming at wellbeing. 

 

 

GUEST LECTURE ON MENTAL HEALTH AWARENESS  
MHFA England reports that 1 in 4 people 

experience mental health issues each year 

and that Mental illness is the largest single 

source of burden of disease in the UK. 

Mental health issues are finding its roots 

into schools and institutions of higher 

education, evident from series of violence 

and increased substance abuse and 

suicides amongst students. Every institute 

should increase awareness and sensitise 

staff and students on identifying early 

signs of mental health issues and be able 

to direct to appropriate care and support. 

LSME Guest Lectures focus on the same 

and has been appreciated by the students.  

“I intend to practice meditation at least once day; this is very important for me and I think this is what is 

missing at the moment to take all the stress and keep me relaxed” – Claudia, Business student 

Students at a Meditation Session 

https://mhfaengland.org/mhfa-centre/research-and-evaluation/mental-health-statistics/
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“From now on I will pay more attention to my peers’ behaviour, so that I will be able to identify in time if 

there are any changes in their behaviours leading to any mental health condition. I will also let them know 

that I am available for them if they wish to talk about any issues they might have” – Serenelle, DET 

student 

 

PLASTIC POLLUTION – THE BIG PICTURE 
“350 million tons of plastic are being produced each year. This could weigh more than humanity, estimated at 316 
million tons in 2013 and 8 million tons of plastic enter the ocean every year. If waste management practices do not 
improve, scientists predict this amount could increase tenfold by 2025.”1 says Plastic Oceans UK. The menace of the 
plastic has become one of the most challenging environmental issues of the century and in order to tackle this 
situation, every individual has to take the responsibility to inform others and be part of the action to cut down on 
plastic. LSME has been instrumental in inviting personalities from the Non-Governmental Organisations on the fore-
front campaigning to eliminate single-use plastic and free the world from plastic pollution, to address the students and 
staff.  

 

 
1 https://plasticoceans.uk/ 

“I have to reduce my own plastic waste, take reusable shopping bags and avoid using plastic bags. 

Change my choice of clothing and personal items to earth-friendly materials instead of using microfibers 

and synthetics and invest in reusable water bottles and filtered water instead of bottled water” – 

Mankay, Business student 

Lecture on Plastic Pollution 

https://plasticoceans.uk/
https://plasticoceans.uk/
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BRITISH INDIA TURKEY BUSINESS FORUM  
British India Turkey Business Forum (BITBF) is one of the organisations we work with, to support our students in 

creating awareness of trade and commerce and also create awareness of diversity and dialogue for international 

partnerships. Through BITBF we have been able to meet and consult on matters related to Higher Education, diversity, 

commerce etc in addition to talks on sustainability, corporate social responsibility, climate change and leadership.  

LSME has an international outreach through its continued good relations with the Diplomatic Community based in 

London. In addition to having High Commissioners, Ambassadors and senior diplomats participating in LSME events 

and sharing their experiences and thoughts, they have contributed in expanding LSME’s network and a source of 

inspiration.  
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ASSESSMENT OF PROGRESS AND ACHIEVEMENTS  

FOR THE PERIOD OCT 2018 - APR 2020 
 
The Academic Year 2018-19 and part of the Academic Year 2019-20 up to April 2020, can be summarized as an 

impactful and successful reporting period in our PRME efforts. It has made the Institute better, stronger and increased 

the ability to produce future leaders who would meaningfully contribute to the sustainable development of the 

society, economy and the environment. At the same time the College has been able to promote and advocate for UN 

PRME, SDGs and the Global Compact. Some of these achievements may be termed as ‘small wins’ but they definitely 

set the stage and pave way for greater achievements in the future and setting an example to the students and the 

community.  

BRINGING PRME, SDGS AND GLOBAL COMPACT TO THE FOREFRONT 
LSME made substantial efforts in promoting and increasing awareness on UN PRME, SGDs and the Global Compact 

within the LSME community and to the external community as well. There is heightened awareness amongst students 

and staff through various activities of the College; including regular teachings, dedicated PRME workshops, Guest 

Lecture series, Senior Management talks in addition to the posters and information readily available on the College 

walls and notice boards. Furthermore, in our international engagements such as partnership events, international 

conferences, training sessions and our dialogue with international collaborators, we are able to promote and advocate 

for UN PRME and SDGs.  

EXCLUSIVE PRME EVENTS 
the UN PRME Joint Workshop on Education for 

Responsible Leadership and Research was held in 

Chandigarh, India in collaboration with University 

Institute of Fashion Technology and Vocational 

Development (UIFT) of Panjab University on 29 

March 2019. 

Research students from different states of North 

India attended the workshop and had the 

opportunity to learn and discuss with experts 

about Collaborative Research, Leadership and 

Management and Sustainable Development from 

the perspective of UN Principles of Responsible 

Management Education and Sustainable 

Development Goals. 

The participants of the workshop had expressed that the it was an eye-opener and that they would use the practical 

knowledge gained in their research projects and share the outcome of the workshop with their friends and the 

community. 

LECTURE SERIES 
Lecture series is one activity that has gained much popularity amongst the student community due to the 

environmental awareness and real life knowledge that they gain from these lectures. LSME invites experts from the 

field and non-governmental organisations, who are directly engaged in the practical aspects of the matters discussed. 
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In this way the students would be able to gain practical knowledge and satisfy their queries and concerns by asking the 

experts. This series will continue into the next year with broader and relevant burning issues around the world.  

ADJUSTMENTS TO CURRICULA AND TEACHING METHODOLOGY 
As explained earlier, LSME has made several adjustments to already existing curricula towards embedding PRME and 

SDGs and further using the PRME teaching resources, such as case studies, use of scenarios and examples is widely 

practiced by the lectures. The Academic team would further look into innovative means to incorporate PRME and 

relevant materials in the lecture presentations and resources.  

LITTLE WINS ON THE CAMPUS 
The College management is making every effort to make the Campus go paperless and the waste papers are collected 

and given for recycling. Also paper recycling bins have been put around the Campus and Office to ensure that papers 

do not end up in the general waste. Students’ coursework hardcopy submissions have done away with and e-

submission portals have been developed. Lights in the common areas and the toilets have been fitted with motion 

sensor operated lights, so that it would only light up when in use. Electric hand dryers have replaced the paper towels 

in the washrooms. Staff and students are constantly reminded of switching off the lights and air conditioners when not 

in use. Similarly, students and staff are encouraged to use public transport to the college instead of driving to the 

College to limit their contribution to the pollution in the City. Also, single-use plastic water bottles are discouraged, 

and water conservation is widely encouraged and advocated on the campus. This is largely the practice as well.  

RESEARCH 
Research will continue to lead our way into the future as the backbone of the institute and to expand the field of 

knowledge. LSME focus on Responsible Research and Innovations is due to its synergy with PRME and sustainable 

development practices and would continue to build on already strong footing in the research community that it has 

developed.  
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REFLECTIONS ON CHALLENGES  
 

As in any academic institute, with the growing demands of the sector allocating resources for competing demands 

become the greatest challenge. However, LSME will continue to pool in resources through strategic budgetary 

planning and by synergising the activities of different departments.  

Time has become the next scarcest resource; as the academic calendar becomes crowded with various activities as per 

the needs of the provision, allocating space for dedicated PRME activities is a challenge. While the academic 

programmes are turning more and more intensive, the demands of social life of the students are becoming more 

intensive as well. Hence, it is a challenge for students to find time to engage in specific projects. Similarly, for the 

academic staff, along with the increasing requirements of the quality and standards of the provision, meeting extra-

curricular targets continue as a sensitive act of balance.  

Nevertheless, with concerted and dedicated efforts of the PRME team supported by the Senior Leadership team, the 

academic and non-academic teams, external partners and most importantly the student community, we are able to 

make progress beyond our expected plans.  
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FUTURE PLANS 
 

PRME STRATEGY 2020 – 2021 
The PRME programme implementation strategy for the next 18 months will be four sided, as LSME would like to build 

on the progress made and continue to strengthen the foundation. The focus will be on increasing the awareness 

amongst the students and staff through training and activities, while systematically developing the necessary 

resources and embedding PRME in the curricula and delivery plans. LSME will develop new projects and activities for 

implementation internally and along with local partners. Partnership development has been one of the greatest 

strengths of LSME and additional efforts will be concentrated on building national and international partnerships with 

a view to extend our research works, organise exchange programmes and develop joint projects. 

AREAS OF FOCUS IN PRME STRATEGY 2020 – 2021 
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“The road to success is always under construction.” 

Lily Tomlin 

 


