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3RD SHARING OF INFORMATION ON PROGRESS REPORT [2020 – 2022] 
 

London School of Management Education joined United Nations Principles for Responsible Management Education on 

24 September 2017 as an Advanced Signatory. It has since submitted two Sharing of Information on Progress reports 

in 2018 and 2020. LSME is committed to principles of Responsible Management Education, the UN Global Compact 

and the Sustainable Development Goals.  

This is the 3rd Sharing of Information on Progress (SIP) Report, 2020 – 2022, which highlights the alignment of the LSME 

vision, mission, policies, strategies and practices to the United Nations Principles for Responsible Management 

Education. The report reviews the strategies of the strategies and assesses the implementation of the plans. It reports 

out the outcome and based on the assessments sets out the new strategies and recommendations for the next 

reporting period.  
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LETTER OF RENEWED COMMITMENT TO UN PRME  
 

The past two years have been a great eye-opener for the entire world in many ways. 

It has shown how humanity could come together when there is a common enemy, 

which is evident from the case of Covid-19 Pandemic that affected the entire 

humanity. Covid-19 brought devastating effects to every facet of life we know of; 

nevertheless taught us many lessons for the present and future. It presented us with 

an opportunity to innovate for the future and change current systems to adapt to 

the new world. Most importantly, it showed that we all need to work for the 

common good, support each other and care for the nature if want to extend our life 

on the planet.  

The effects of Climate Change have never been as evident as in the past two years. 

Forest fires, floods, and abnormal weather conditions worldwide have had a devastating impact on the 

people and their livelihood as never before. This is a wake-up call for everyone, especially those at the helms 

of leadership.  

Young people have taken up the cause of protecting the environment and the mother earth, having realised 

that there is no second earth for them and their future is at stake.  

From all this, responsible management, caring for the future and preparing for survival has emerged as a 

condition in every strategic decision we take at every level.  

At LSME, we have always prided ourselves on being a committed signatory to the UN Principles for 

Responsible Management Education (PRME), the UN Global Compact and the Sustainable Development 

Goals (SDGs). Producing responsible and world-ready graduates armed with ethical leadership is in the heart 

of the institute and that resonates closely with the principles of responsible management.  

Despite all the challenges we faced during the Covid-19 Pandemic, including shifting all our teaching and 

learning to online platforms and curtailing all the face-to-face interactions, we have become stronger, more 

adaptive and future-ready. We have covered substantial ground in our journey of embedding PRME in our 

provision. It is extensively reflected in the curriculum and resources we develop. All our academic and 

administrative staff are trained and hold regular discussions on matters related to PRME. We give the 

additional stimulus to the students through external guest lecturers and engagements exclusively arranged 

for our students. Through our local and international networks, we are able to propagate and advocate the 

principles of responsible management and global compact.  

We ensure that we go the extra mile to fulfil our commitment and turn the benefit towards our students and 

the stakeholders and make them stepping stones for the College rise higher.  

It is, undoubtedly, an honour to continue our efforts of embedding PRME, the Global Compact and SDGs in 

our provision and in ‘Moving Forward’, we will be intensifying our work in the areas of developing dedicated 

modules and training programmes and delivering them internally and externally by further extending our 

partnerships. We would also refocus on strengthening our research works and implementing more of the 

‘Little Wins’ projects.  
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Hence, once again, I am pleased to express our full and continued commitment to the UN PRME. Also, I wish 

to thank all the support we have received from UN PRME Team and the various stakeholders involved in 

LSME-PRME efforts. 

I am looking forward to sharing the progress for the next reporting period in 2024. 

 

Dr Ravi Kumar 

Executive Director and Founder of LSME  

  



Moving Forward - Principles of Responsible Management Education [Sharing Information on Progress Report 2020-2022] 6 

 

MESSAGE FROM DR ABDULLA NASEER 

MINISTER OF STATE FOR ENVIRONMENT, MALDIVES   
 

Environment friendliness, sustainable development and responsible management 

are the key drivers of all developments in this century, I firmly believe educational 

institutions have a big role in shaping the future of the planet and the humanity. I can 

see that London School of Management Education (LSME) is an institution with its 

heart in the right place and moving in the right direction. I had the pleasure of 

delivering a Special Lecture at their 8th International Research Conference on 

Sustainable Development and Education in August 2021. I was delighted to present 

my Lecture on “Environmental Protection and Ocean” to a very engaging 

international audience.  

LSME’s pledge to the UN Principles for Responsible Management Education is an 

investment in the future of the planet. They are producing professionals and great minds to lead the world 

out of environmental and climate crisis towards which the planet is heading at the moment.  

I congratulate and encourage LSME to continue their plausible efforts in inculcating a sense of responsibility 

to protect the environment and teach sustainable development in every graduate who come out the 

institute. 

Good luck! 

 

Dr Abdulla Naseer 

Minister of State for Environment, Maldives   
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MESSAGE FROM PROFESSOR RAJAN WELUKAR 

VICE CHANCELLOR, ATLAS SKILLTECH UNIVERSITY, MUMBAI, INDIA  
 

I have known LSME from its inception and have witnessed its rapid growth and 

evolution over the last 16 years. I am impressed by the visionary leadership and the 

great appetitive for innovation. The institution’s focus is always on the future and 

that is the most critical attribute for any fast-paced organisation. UN PRME is a great 

tool for academic institutions to measure its contribution to building a better future. 

It is, also a drawing board to design and innovate means to better the world we live 

in and help sustain the Earth for future generations.  

Being part of the PRME movement, I am certain that LSME will make a huge 

contribution towards a more equitable, sustainable, innovative and caring world for 

the humanity to thrive.  

 

Professor Rajan Welukar 

Vice Chancellor, Atlas Skilltech University, Mumbai, India 
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MESSAGES FROM PROFESSOR STEPHEN MCKINNEY 

UNIVERSITY OF GLASGOW, UNITED KINGDOM 
 

I am pleased to share a few words to the prelude of the 3rd UN PRME Sharing of 

Information on Progress Report (2020-2022) of LSME. There is no doubt that PRME 

has ushered in many positive changes to the provision of LSME, particularly 

incorporating teaching and learning resources focused on responsible leadership and 

sustainable development.  

In the past two years, despite the challenges posed by the Covid-19, LSME has 

conducted two International Conferences and a few international seminars focussing 

on the key aspects of the PRME. Through these events, LSME has advocated and 

sensitised many researchers, academics and even politicians about the importance 

of protecting the environment. Responsible Research and Innovations remain one 

common thread that runs across all the Research Conferences, and I have recently witnessed the emergence 

of sustainable development related themes from the research papers submitted to the LSME conferences, 

which ties in well with the principles. 

LSME’s strategic plan includes strengthening its research capacity and expanding its network of stakeholders. 

Enhanced research capacity would open more doors for meaningful international research collaborations 

aligned to PRME. I believe educational institutes can play a vital role in changing the mindsets of young 

people and making them change agents for a better future. Hence, the next two years for LSME would be 

important, to build upon the strong foundation it has laid over the last three years, and for that, I wish the 

LSME PRME Team the best of luck!    

 

Professor Stephen McKinney 

University of Glasgow 
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LSME AT A GLANCE 
 
The London School of Management Education (LSME) is a Higher Education provider which aims to promote individual 

growth and development by offering affordable and high-quality education. We are registered with the Office for 

Students under the Approved (fee cap) category of Higher Education providers in the UK and a Signatory to the United 

Nation’s Principles of Responsible Management Education (UN PRME).  

OUR VISION  
LSME is an innovative training institute with a global vision: “To play a leading role in the delivery of global educational 

services in partnership through radical Lifelong Learning training, equipping managers, health and social care 

professionals, tutors, teachers and trainers, with modern and transformational standards.”  

The College’s philosophy is enshrined in our slogan: transforming people with skills as we aim to inculcate in our 

students, the innovative skills required for their professional life in Business, Education or Health and Social Care.  

OUR PURPOSE  
Our purpose is to provide innovative and specialist training for managers, aspiring managers, and educationalists. We 

aim to be a leading entry point to learning in business management, health and social care and teaching, supporting 

our students meaningfully by improving their livelihoods. In doing so, we contribute to their socio-economic 

development both nationally and internationally.  

QUALITY ASSURANCE  
From January 2014 to date, the Quality Assurance Agency for Higher Education (QAA) has overseen the quality of 

LSME’s educational provision. LSME has successfully undergone two major reviews and four annual monitoring visits 

conducted by the QAA. The institution has also maintained a sound reputation with other government and non-

governmental agencies including the Department for Education (DfE), the Office for Students (OfS), the Student Loans 

Company (SLC) and the Higher Education Statistics Agency (HESA).   

ACADEMIC EXCELLENCE  
Our achievement of high pass rate in all the assessed areas of student work is evidence of our strive for academic 

excellence. Students are provided with a comprehensive support network to enable them to enjoy and achieve their 

educational goals. This is also evident from our high retention rate. LSME students are enabled to be agents of change 

who, once they have completed a course of study can be initiators of change in their own lives and in the environment 

in which they return to work or continue further education as a direct impact of our robust employer engagement 

strategy and the inculcated ethos of responsibility and sustainability.  

LSME has maintained an overall high student satisfaction rate over the years. In the National Student Survey of 2019 

we achieved 97.5%, 87.5% in 2020 and 96.36% in the 2021, depicting our continuous and persistent drive for higher 

quality and standards of the provision through innovation and by making improvements through the student feedback. 
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We currently focus on the following programmes in our academic provision:  

• Diploma in Education and Training  

• HND in Business  

• HND in Health and Social Care  

• BSc (Hons) Business Management  

• BSc (Hons) Health and Social Care Management 

• BSc (Hons) International Tourism and Hospitality Management 

• MSc Business Management 

• Master of Education (MEd)  

• Master of Business Administration (MBA) 

RESEARCH AGENDA  
Our academic staff are recognised as having a dual professional role of researchers and educators. This approach is 

proposed to have a considerable impact on the student learning experience, adding value through stimulation and 

challenge, and through the introduction of research-enriched curricula. To facilitate this agenda, the College organises 

annual international conferences and workshops under the theme of Responsible Research and Innovations (RRI), to 

provide its academic staff with valuable networking opportunities. This presents a good platform for dissemination of 

educational research which will be conducted within the institution in collaboration with international researchers and 

allow wider dissemination of good pedagogic practice and enhancement of staff capacity.  

TEACHING METHODOLOGY  
A situation-based education is a fundamental requirement for careers in teaching, health and social care and business 
management because it is integral to intellectual development, the acquisition of competence and an understanding 
of business environments and work culture.  Students are therefore supported to engage with the learned academics, 
the industry and interact with their peers, whilst having access to required library and e-learning facilities. They are 
also expected to adopt the UN PRME in their personal work and life outside LSME. We give prompt feedback to 
students as part of the learning process, encouraging them to be critical thinkers and independent learners. We 
promote individuality and always endeavour to adapt our programmes to suit each student. A key part of this is an 
Initial Assessment (IA) that is based on sound assessment methods and involves the student in the planning and 
delivery of the training. Our students’ experience is enriched with group events inside and outside the College premises 
as well as seeking a term-wise and annual student review and feedback on the teaching and facilities offered at the 
College using surveys, suggestion boxes and informal discussions. We have student representatives who represent 
their interests, at the quality and review meetings. The College has a range of mechanisms to support the welfare and 
pastoral needs of our diverse student population. These include personal tutorials, mentoring schemes, dedicated 
lecturers, student counsellors and career advisors. The contributions of staff to education and student welfare are an 
integral part of the annual review of staff performance. Staffs are provided with opportunities to undertake 
postgraduate studies in various universities and to apply for professional recognition by AdvanceHE under the UK 
Professional Standards Framework as part of our commitment to staff development and continuous improvement. We 
value the views of our staff and actively involve them in important decisions. 
 
 

  

https://lsme.ac.uk/courses/bsc-courses/bsc-hons-international-tourism-and-hospitality-management-top-up-degree
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OVERVIEW OF THE STRATEGIC REVIEW 
 
It is interesting and educational to make an assessment of the progress made since the submission of LSME second SIP 
report in June 2020. We are covering a period of unprecedented challenges, posed by the greatest disruption is our 
lives, economy, political and economic systems, education etc. in our living memory posed by the Covid-19 Pandemic. 
The situation caused low morale, a sense of loss of traction due and the inability to move the activities forward due to 
the various Covid-19 restrictions. However, having reviewed the progress, it is heart-warming to learn how far we 
moved ahead, in the face of challenges and hardship.  
 

 
Figure 1: Overview of PRME Internalising and Advocacy Approach (LSME - SIP Report 2018-2020) 

 
 
When we set out ‘PRME Internalising and Advocating Approach’ strategy (Figure 1), LSME was aware that a 
tremendous effort would be required to bring the concepts of PRME to the forefront and build general awareness of 
PRME within the staff and student community and the provision. We aimed at starting from a lower base and build up 
by creating a buzz and gradually internalising the Principles and developing small activities to win the interest of the 
staff and students. It is so interesting to visualise, how over a period of two years, our model has gradually transformed 
and is leading the way to our future plans.   
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We planned for four major areas of focus for the next reporting cycle in our report of 2020 (Figure 2), which are: 
Awareness/Training, Resource Development, Partnerships and Projects/Activities. It gives us a great sense of 
achievement when we realise, we have moved ahead of the calculative targets we set out.  
 

 
Figure 2: Areas of Focus in PRME Strategy 2020-22 (LSME - SIP Report 2018-2020) 

 
Based on the outcome of implementing a strategy focused on internalising and advocating PRME with special focus on 
embedding the principles in the provision, there is a need to re-strategise and fine tune the focus. PRME is not an end 
goal, it should be a journey, in which we should constantly recalibrate our bearings to the needs of the hour and the 
call of the planet.  
 
The second SIP Report (2018-2020), largely focused on increasing awareness on PRME to the students and staff and 
holding trainings to make PRME a household name. We believe we have successfully achieved the outcomes set in the 
strategy focusing on raising awareness and embedding PRME in the provision, despite the challenges of the Covid-19 
pandemic. Little wins on the way were bonuses that played a major role in building the momentum.  
 
In transition to the next reporting year 2022–2024, the strategic areas of focus will be further developing and 
enhancing the curriculum including stand-alone modules for outreach training, intensifying research activities, further 
extending partnership and dialogue and focusing on the ‘Little Wins’ projects for stakeholder engagement. The new 
strategic directions – are further explained in the section on ‘Moving Forward’.  
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OVERVIEW OF PRME IN PRACTICE  
 

PRME PRINCIPLE 1 | PURPOSE 

‘We will develop the capabilities of students to be future generators of sustainable value for 
business and society at large and to work for an inclusive and sustainable global economy.’ 

 
LSME’s vision talks about playing a leadership role in the globalised educational services in developing world-class 
managers, professionals and educationists with highest standards. Therefore, in today’s world where dynamics of 
doing business or being a leader is not only defined by the skills and ability but an individual’s understanding of globally 
accepted ethics, values, principles and care for the externalities that affect the earth and life on it and which are aligned 
to the internationally accepted highest standards and practice. As reflected in LSME’s slogan, we make every effort to 
transform our students into innovative leaders in their professions with exceptional qualities and ethics. We try to 
incorporate within the provision add ons to give our students the edge, such as exposure to the business world, guest 
lectures on current topics, health and wellbeing, charity and giving back to the society, community outreach, 
professional outlook etc.  The section above on Overview of the Strategic Review further explains the alignment of the 
mission of LSME with that of PRME.  
 
LSME allocates resources within the budgetary limitations and as per the approvals of the Board of Governors for the 
activities necessary to achieve the aims and objectives of the PRME and related targets. As PRME is being gradually 
embedded into the provision the budgetary allocations will be reflected under individual budget line items.  
 
The focus of last reporting period of 2020-22 has been largely on embedding PRME in the provision, educating staff, 
students and partnerships and the little wins on the campus. The activities aligned to these objectives were 
implemented through the academic, admin and senior management teams.  
 
Hassan Shifau, Chief Research and Innovations Officer is the LSME Lead for PRME and his background of being involved 
in environmental and sustainable development projects and activities in his previous portfolios gives him a competitive 
edge in implementing the strategies in collaboration with the various teams and external stakeholders. 
 

“At the time of last SIP Report in 2020, we took a strategic decision to prioritise 
raising awareness on PRME amongst students and staff and embedding PRME in our 
provision. We wanted to focus on ‘little wins’ on the campus and involve, engage 
and encourage students, staff and stakeholders to participate in small activities 
related to PRME. Over past two years, from that strategic decision we are seamlessly 
progressing to intensifying our areas of strengths. We have observed the 
heightened interest and keenness of staff and students in PRME efforts and appetite 
for more. Hence, we are moving forward to working more closely with partners, 
increasing advocacy, extending the knowledge beyond the remits of the College. We 
will use our growing network of local partners in our Widening Access outreach 
projects, community support activities and our strengths in the international 
community to leverage PRME advocacy in the next phase.” 

 
Hassan Shifau 
PRME Lead 
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PRME PRINCIPLE 2 | VALUES 
‘We will incorporate into our academic activities, curricula, and organisational practices the 
values of global social responsibility as portrayed in international initiatives such as the United 
Nations Global Compact.’ 

  
LSME is a value-based organisation focused on the students as partners in the teaching and learning processes. It is 
founded on the premises that education is a pivotal in transforming ordinary people into leaders and professionals 
with values and ethics.  
 
Programmes we teach have included number of modules and units which closely fits within the UN Global Compact 
principles and there is an annual review by the Programme Leaders and the teaching staff to ensure the teaching and 
learning resources on PRME, Global Compact and SDGs are continuously updated and provide a practical 
understanding of the subject matter.  
 
In a teaching staff survey conducted in May 2022 to understand the level of PRME, Global Compact and SDG integration 
in the teaching and learning process and the operations of the College, lecturers identified that resources relevant to 
PRME, SDGs and the Global Compact are reflected in the ratio 4:4:2 respectively. However, the key principles of the 
UN Global Compact are already embedded in the curricula and may require future trainings and workshop to highlight 
the aspects of the principles deeply embedded in the programmes.  
 
The same survey registered that all the teaching staff have attended trainings and participated discussions related to 
PRME despite the fact that there is a notable increase in the staff turnover during the period of Covid-19 Pandemic. It 
was also interesting to learn that all the teaching staff have identified, prepared and addressed the principles in their 
delivery as part of their preparations of the teaching plans and in the delivery.  
 

INTEGRATION OF PRME AND UN GLOBAL COMPACT IN THE DELIVERY 
Being a predominantly a Business School, LSME has integrated PRME and Global Compact in majority of the relevant 
modules. Moreover, there is an annual review of the teaching and learning resources involving all the Programme 
Leaders and the teaching staff. Following assessment of the available resources and teaching experiences, they are 
updated and made available on the Virtual Learning Environment for students’ access.  
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Following table shows, key modules and topics in which the PRME and Global Compact concepts and resources are 
integrated.  
 

PROGRAMME  MODULES / UNITS 
HND in Business  Organisational Behaviour 

BSc (Hons) Business Management 

 

Business Law (Labour Laws) 

Corporate Social Responsibility (CSR) / Environmental Issues / Human Rights  

Leadership 

Managing Risk 

Business Economics 

Business and Business Environment  

Research Project – Leadership, Sustainable Organisations 

BSc (Hons) Health and Social Care 
Management 

 

Leadership 

Managing Risk 

Contemporary Issues 

Ethical Foundation – Ethical Responsibilities and Leadership 

UK Healthcare Policy 

Legal & Regulatory Framework 

Research Project – Leadership, Sustainable Organisations 

Reflecting on Professional Practice 

Diploma in Education and Teaching 

 

Developing, Using and Organising Resources in a Specialist Area 

Equality and Diversity 

Inclusive Practice 

Interpersonal Working 

Educational Policy 
 

Table 1: Modules where Themes and Topics on PRME, Global Compact and SDGs are covered in varied degrees. 

Module delivery involve classroom teaching, training, class room discussions, group discussions, debates, workshops, 
student presentations, video resources, guest lectures, testimonies, role plays etc. At the end of each there is an 
assessment taken through written assignments. Some of the modules, involve research and presentations as well.  

Student feedback are collected at the end of each module and at the end of events, so we are able to plough back the 
recommendations in the provision as a constant and consistent effort for improvement.  

The Staff Survey of May 2022 returned useful and productive feedback from the staff for some improvement in the 

current strategy and focus on future. The outcome of the survey has been useful in identifying gaps and receiving 

important feedback for further improvements.   
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Chart 1: Staff Survey May 2022, Showing Staff Knowledge of the PRME Related Activities 

 

Partnerships & Dialogue has been identified by staff as an area that they have less knowledge and this may be due to 

the fact the partnerships and the dialogue are happening at a strategic level. This finding will be addressed in the future 

to disseminate information and greater involvement of staff community in partnership development and promoting 

Dialogue.  
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PRME PRINCIPLE 3 | METHOD 
‘We will create educational frameworks, materials, processes and environments that enable 
effective learning experiences for responsible leadership.’ 
 

Staff and student training on PRME is central to ensuring that there is a consistent level of knowledge within the staff 
and students community to ensure proper teaching and learning to take place and there is understanding of the 
projects. Hence, we conduct training workshops on two terms for both students and staff.   

In addition, the teaching staff hold their annual teaching and learning resources review, which is another opportunity 
for the staff to refresh their knowledge of PRME and the Global Compact. Based on the review they would search and 
update the resources made available for students. Learning resources, including case studies and reading materials 
are collated and saved for the students on the Virtual Learning Environment.  

In order to make the sessions exciting and interesting for students, sessions are made more interactive through class 
room discussions, debates, video reviews, guest lectures, quizzes and games are employed by the Lecturers.   

“The efforts made in Embedding PRME in the curriculum and teaching and learning 
resources over the last three years have paid off well. However, it would remain a 
constant effort to keep updating the curriculum and resources to ensure it is current 
and relevant to the market. As we add more programmes to our portfolio, they all 
need to align with PRME and add value to the course. We are fully committed to 
producing world-ready graduates and it is our ambition to make them most 
competitive in the job market. To achieve that we have to equip them with skills to 
lead organisations professionally and ethically and through sustainable means. The 
knowledge we impart should give them the competitive edge from every aspect.” 

 
Dr Sarita Parhi 
Principal 

The feedback we receive from the lecturers are positive as they usually express their satisfaction with the level of 
students’ engagement and their knowledge on topics related to PRME during their classroom activities. Students 
feedback are collected either in reflective journals or student feedback forms at the end of the events and activities 
and also at the end of each module and term. The feedback and recommendations are ploughed back into the process 
to enrich the provision.  

INTEGRATION OF PRME IN THE DELIVERY 
The majority of the module and units where students will learn about business ethics, principles, good practices, ethical 
leadership, diversity, inclusivity, sustainability etc at varied levels are mentioned in the Table 1. However, the following 
modules need a separate mention due to the role they play in the shaping of the minds of the students.  
 

The Corporate Social Responsibility module of the BSc (Hons) Business Management programme is designed to 
cover important areas of UN Global Compact and PRME. This module plays a critical role in inculcating ethical business 
leadership to the business students.  
 

Human Rights: The issue of Human Rights is addressed through the prism corporate good governance and ethics 
reflecting contested perspectives on corporate philanthropy, ethnic accountability, global standards for Human Rights 
in business organisations and Non-profit organisations as well. 
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Module on Leadership covers appropriate role of leadership reflected in the economic, social and political context in 
which the leaders operate. The module examines various theories of leadership with their application to modern day 
business situations. In particular, the link between theories of change and the role of leaders in building trust through 
the exercise of ‘responsible’ leadership is examined. This is supported by an analysis of the link between effective 
leadership and personality traits, ‘followship’ leadership and transformational leadership. 
 

Equality and Diversity is the key module for teacher trainees as the students learn how to work with others to 
promote equality and diversity and apply inclusiveness and promote equality in their future practice. 

Research Project is an important module for both the Business Management and Health and Social Care students as 
for majority of them it would be the first time they will be doing a research on their own. With this exposure to research 
they become confident to conduct future researches. During their training sessions they would be apprised of the 
responsible and ethical research and to aim at conducting research within the tenats of PRME, Global Compact or the 
SDGs.  

GUEST LECTURE SERIES  
Guest Lecture series was very popular before the Covid-19 Pandemic and the popularity dropped as the Guest 
Lecturers had to be conducted online. Nevertheless, Guest Lecturers on the Environment, Climate Change, pollutions, 
Business leadership, ethics etc. are always appreciate by the students, as they give additional practical knowledge 
which they could take back home and implement.  

 

CARBON LITERACY  
Following the training of a trainer, LSME has conducted Carbon Literacy training to staff and we plan to expand the 
Carbon Literacy trainings to cover more staff. We plan to extend the trainings to our external partners as well.  

Guest Lecture on Business Leadership 
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ON CAMPUS ‘LITTLE WINS’ PROJECTS 
Campus Greening project started as simple project to plant trees around the campus where possible but it has now 
taken a different shape and being extended to the second property of the College as well. There is a plan to gradually 
introduce the herbal and medicinal plants, which is a spinoff of the Herbal/Medicinal Garden project.  
 

Reduce and Recycle Paper project is a popular on campus PRME project. Previously, the paper goes into the general 
recycle bin and the chances are some of it will not get recycled. Though LSME is on the track to becoming paperless, 
papers waste get generated due to nature of certain tasks. Staff have been little oblivious of where the papers end up 
if it goes into general re-cycle bin. But this project has opened the eyes of the staff and student about clean paper 
recycling but before that to reduce its usage.  
 

Lights Off! as per the staff survey, is the most popular on campus project. The project was conceived by staff as they 
realised the staff stations and the classrooms are quite empty during the lunch time and by switching the lights off, 
you can save considerable amount of power. Students and staff enjoy reminding each other to switch off the lights 
during the lunch time and it appears the time slots in increasing on the own initiative of the students and staff.  

“Lights Off! has taken off well and become popular amongst students and staff as 
they take it as a fun activity. They remind each other and joke about it, but in the 
process they are conserving energy. The indirect benefit of the project is that they 
would start practicing this at their homes as well. In fact, staff are talking about 
extending the time and adding computers and other devices to the list. I hope this 
becomes a little movement with a positive impact on the future!” 

 
Ramaraj Ramasamy 
Head of Administration  
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PRME PRINCIPLE 4 | RESEARCH 
‘We will engage in conceptual and empirical research that advances our understanding about 
the role, dynamics, and impact of corporations in the creation of sustainable social, 
environmental and economic value.’ 

 

RESEARCH AGENDA 
LSME has an ambitious Research Strategy which takes a multi-pronged approach in reaching its objectives. The Strategy 
stresses international research partnerships and collaborations, creating platforms for dissemination and providing 
opportunity for emerging researchers. LSME is committed to Responsible Research and Innovations (RRI) and the LSME 
International Research Conferences are held annually under the overarching framework of RRI.  
 

LSME ANNUAL INTERNATIONAL RESEARCH CONFERENCES 
LSME Annual International Research Conference series has gained a well-deserved reputation for disseminating 
Responsible Research and Innovations (RRI) within a large community of early career and seasoned researchers from 
the regions of Asia, Africa, Europe and the South Americas. The warm welcoming and inclusive approach of the 
Conferences towards researchers, scholars and delegates alike has made the conference a sought after annual fixture. 
The conferences encourage all the participants to take an active role in the research process, both as contributors and 
consumers and bring ideas and knowledge from a wide range of cultural, economic, social and organisational 
perspectives from every corner of the world. Its special focus on RRI draws lot of attention and affinity to emerging 
researchers and becomes and important avenue to train the young minds to focus on ethical and responsible research 
for the benefit of the community, humanity and the earth. 
 

7TH LSME RESEARCH INTERNATIONAL CONFERENCE ON THE ‘ROLE OF MANAGEMENT, 

EDUCATION AND SOCIAL SCIENCES IN RESPONSIBLE RESEARCH AND INNOVATIONS 
LSME Online International Conference 2020, ‘Role of Management, Education and Social Sciences in Responsible 
Research and Innovations: Challenges and Realities’ was held from 19 - 20 August 2020. The research papers were 
presented on the themes; Education, Business Management, Social Sciences, Pure and Life Sciences, Economics, 
Mathematical Sciences and Languages under the broad theme of Responsible Research and Innovations (RRI). 
 
The Conference went online this year due to the restrictions posed by Covid-19, nevertheless the conference received 
an overwhelming response from researchers around the world. As a goodwill gesture to researchers and the 
participants who are forced to work from home due to the Covid-19 prevalence around the world, the Conference 
Committee decided to waive off the registration fees for the Conference. With over 6,000 registered their interest and 
the Conference Committee had to curtail the number below a thousand to make it effective and meaningful. 
 

LSME RESEARCH BOOK 2020 

The LSME Research Book 2020 was launched as the compilation of the Research papers presented at the 7th 
Conference. The book was published as open source for enable free access to early career researchers and those from 
less developed countries, who might find it difficult to afford costly research journals. This publication is available on 
www.lsme.ac.uk under open access policy.  

http://www.lsme.ac.uk/
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8TH LSME INTERNATIONAL RESEARCH CONFERENCE ON SUSTAINABLE DEVELOPMENT AND 

EDUCATION 
Just like the one before, the 8th Conference had to be conducted online due to the travel and various other restrictions 
in place due to the Covid-19. However, the strong focus on Sustainable Development and Education drew lot of interest 
and huge participation. Due to the huge number of registrations for paper presentation, the number of papers selected 
for presentation had to be limited to 70.  

  

LSME Research Book 2020 Launch Ceremony 
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LSME RESEARCH COMPENDIUM 2021 
The compilation of majority of the papers presented at the conference were published as the LSME Research 
Compendium 2021. The Compendium is made available to everyone through open access policy on LSME website 
www.lsme.ac.uk.  
 

 
 

 
LSME has plans to further strengthen the research capacity and establish a dedicated Research Unit and deliver 
research degrees. It would provide opportunity to further expand the international collaborations in the area of 
research. We will continue with the overarching concept of Responsible Research and Innovations, and provide 
opportunities for early career researchers and those from less developed countries to take part in PRME related 
research work.  

  

Participants LSME Research Compendium launch ceremony appreciated LSME’s approach to enable Open 

access to Research papers presented at the Conference, as affordability and access is a challenge for earlier 

career researchers and those from less developed countries. 

International Research Conference on Responsible Research and Innovations 

 

http://www.lsme.ac.uk/
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RESEARCH METHODOLOGY MODULE 
The practical Research Module for Business Management and Health and Social Care students is an initiation for 

students into the world of research. While students with research inclination takes keen interest in producing thorough 

output, for others it forms a strong foundation for research work, if they chose to do so in the future. To make the 

research module interesting for students, LSME organises Research Seminars for Students, which have become very 

popular amongst students.  

INTERNAL RESEARCH WORKSHOPS FOR STAFF 
Research being one of the pillars of the institute, to inculcate research attributes and develop staff interest in 

conducting research and training young researchers, LSME organises regular Research Workshops for Staff.   
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PRME PRINCIPLE 5 | PARTNERSHIP 
‘We will interact with managers of business corporations to extend our knowledge of their 

challenges in meeting social and environmental responsibilities and to explore jointly effective 
approaches to meeting these challenges.’ 

LSME has established several local partnerships through its outreach activities, especially in the widening access space. 
The partnerships have the potential to include PRME advocacy and promotion. For example, LSME initiated a 
collaborative project by designing a Herbal/Medicinal Garden Project with the objective of engaging students and 
training them to revive dying knowledge of plants of medicinal significance. The project was realized with Gaynes 
School in Havering, however, due to Covid-19 related restrictions the project had to be postponed. Eventually school 
took up the project and developed a sensory garden.  

Being closely involved in the local community we have close collaborations with the London Borough of Barking and 
Dagenham, Barking and Dagenham Chamber of Commerce and the Redbridge Chamber of Commerce. 

LSME has entered into a unique collaboration with Barking Football Academy, to help improve lives of young people 
with barriers to learning and those not in education or employment or training. This is an opportunity to feed the 
minds of these young people through sports and education.  

As part of the Herbal/Medicinal Garden project LSME utilized the services of Herbal Hackney to increase awareness of 
students and staff on medicinal plants. The initiative led to development of Herbal maps, representing various regions 
and backgrounds of students’ community.   

LSME is a member of the PRME UK and Northern Ireland Chapter and has been participating in events and meetings 
organised the Chapter. LSME while trying to establish itself a strong PRME member, we greatly benefit from the events 
organised to share experiences and lessons learnt. LSME participates in the PRME Global Forums and other events to 
learn and share the knowledge gained in its journey thus far.   

  

LSME Signed MoU with the Barking Football Academy in 2020 
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INTERNATIONAL PARTNERSHIPS  
LSME is an outward looking institute with substantial international affiliations and networks. During the reporting year 

LSME established two international partnerships with one of the objectives promoting PRME. These partners include:  

1. Mehr Chand Mahajan DAV College for Women, Chandigarh, India (https://mcmdavcwchd.edu.in/) – 2020 

  

 

2. Dev Samaj College of Education, Chandigarh, India (www.devsamaj.org) - 2022 

 

  

LSME Signs MoU with MCM DAV College for Women, Chandigarh, India 

https://mcmdavcwchd.edu.in/
http://www.devsamaj.org/
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PRME PRINCIPLE 6 | DIALOGUE 
‘We will facilitate and support dialogue and debate among educators, students, business, government, 

consumers, media, civil society organisations and other interested groups and stakeholders on critical 

issues related to global social responsibility and sustainability.’ 

LSME Annual International Research Conferences remain the biggest platform of dialogue for LSME. The Conferences 

are participated by delegates from all across the world and large numbers, providing a great opportunity to interact 

and share ideas and exchange information. Moreover, the conference of 2021 was themed ‘Sustainable Development 

and Education’ and the Conference 2022 will be held under the banner of ‘Global Education and Green Economy’ in 

August 2022. 

Celebrating Diversity every year on the World Day for Cultural Diversity for Dialogue and Development is an established 

culture of LSME. This is one of the most colourful and enjoyable events for students and staff alike. This year we 

celebrated onsite after missing two years due to the Covid-19 pandemic.   

 

 

LSME International Seminar Series designed to address topical themes in the post Covid-19 era turned was successful 

in drawing international audience. The first seminar held on the topic of Local Governance held in January 2021 gained 

lot popularity and the second seminar was held on the theme of Higher Education in the Post Covid Era in February 

2021. The seminar created a platform for academics, researchers and policy makers to look innovatively into the future 

past Covid-19 pandemic.  

LSME participation in the Turing Scheme is geared towards extending our PRME dialogue beyond borders. We training 

our teacher trainee students in carbon literacy, environment, climate change and sustainable development to go 

abroad as exchange students and train students in higher education on the same. This is a project with huge potential 

to extending networks, advocacy and partnerships beyond our borders.  

  

World Day for Cultural Diversity for Dialogue and Development, May 2022 



Moving Forward - Principles of Responsible Management Education [Sharing Information on Progress Report 2020-2022] 27 

 

LSME ALUMNI 
LSME Alumni network has been growing in strength over the last few years with extensive engagement. This is yet 

another avenue to disseminate PRME into the community. Their commitment and partnership would be of great help 

in widening the scope of PRME programme and projects implementation.  

INTERNATIONAL PARTNERSHIPS  
LSME continues its productive dialogues with international partners as means of advocacy and promoting the PRME 

concepts in the collaborative efforts.  

 

 

  

“Walking or riding a bike instead of driving will reduce greenhouse gas emissions and help my health and 

fitness, I never thought about protecting environment in this way” – A Business student reflected on the 

session to mark the Environment Day. 
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AN OVERVIEW OF THE ASSESSMENT OF THE IMPLEMENTATION 
 

The assessment of implementation of PRME embedding strategy and planned activities and feedback received drew 

up the following recommendations: 

• Alumni engagement to be increased 

• Written and thought leadership to be introduced - student blog space to be introduced & more  

• A dedicated Student Conference on PRME as recommended by the staff and students 

• More engagement of students in outreach projects and delivery of ‘Environment and Climate Change’ trainings in 

the schools and the community 

• LSME Outreach training 

• Stand-alone Modules on Environment and Sustainable Development  

• To develop teaching and learning resources in eco-tourism and environment friendly tourism management for the 

newly validated programme of BSc (Hons) International Tourism and Hospitality Management 

• Solar energy harvesting for new infrastructure development projects  
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MOVING FORWARD – THE STRATEGIC DIRECTION FOR 2022–2024 
 

Consolidated strategy to move forward is depicted below in a simplified chart. Four major areas of focus would be 

Curriculum development, partnership and dialogue, research and innovations and the ‘Little Wins’ projects. With this 

new strategy, we feel excited about the next two years of our journey with PRME on board.  

 

 

Figure 4: Strategic Direction for 2022-2024 
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London School of Management Education 

Cambrian House, 509-511 Cranbrook Road, Gants Hill 

Essex IG2 6EY, United Kingdom 

Tel: +44 (0)208 594 8462 | Fax: +44 (0)208 626 7061 

 

Email: info@lsme.ac.uk | Website: www.lsme.ac.uk 

 

“If you are not moving forward, you’re falling back.” 

Sam Waterson 

 


